
 

 

BUSINESS RESPONSIBILITY REPORT  
 
SECTION A: GENERAL INFORMATION ABOUT THE COMPANY 
 

Corporate Identity Number (CIN) of the Company  : L01131UP1980PLC004984 

1. Name of the Company : Banaras Beads Limited    

2. Registered address : A-1, Industrial Estate, Varanasi-221106 

3. Website : www.banarasbead.com, OR www.bblinvestor.com  

4. E-mail id : info@banarasbead.com OR rksingh@banarasbead.com  

5. Financial Year reported : April 1, 2022 to March 31, 2023 

6. Sector(s) that the Company is engaged in (industrial activity code-wise) 
 The Company’s main business is Manufacturing and export of Handicraft items like Glass Beads; Neckleces, Imitation Jewellary etc. 

which may be classified under following groups: 

 

Industrial Group Product Description 

Group Class Sub-class  

231 2310 23109 Manufacturing of Glass Beads 

321 3211 32119 Manufacturing of other articles of gold silver and other precious and semiprecious metal and stone. 

321 3212 32120 Manufacture of imitation Jewellery, Handicrafts and other related items. 

 
7. List three key products/services that the Company manufactures/provides (as in balance sheet)  
 

As per clause 6 stated above 
 

8. Total number of locations where business activity is undertaken by the Company 
 

i.  Number of International Locations (Provide details of major 5) : No International location  
 

ii. Number of National Locations 
 

Number of National Locations: 2   
 

9. Markets served by the Company –  
  
 USA, South Africa, United Kingdom & Ireland, Germany, Europe, Middle East & Africa and India. 
   

SECTION B: FINANCIAL DETAILS OF THE COMPANY 
 

1. Paid up Capital (INR) :  661.41 Lacs. 
2. Total Turnover (INR) :  2596.52Lacs. 
3. Total profit after taxes (INR) : 254.34Lacs. 
4. Total Spending on Corporate Social Responsibility (CSR) as percentage of profit after tax (%) :NIL .  
5.  List of activities in which expenditure in 4 above has been incurred:- N.A.   

  
SECTION C: OTHER DETAILS 

 
1. Does the Company have any Subsidiary Company/ Companies? : No.  

2. Do the Subsidiary Company/Companies participate in the BR Initiatives of the parent company? If yes, then 
indicate the  number of such subsidiary company(s) : NA 

3. Do any other entity/entities (e.g. suppliers, distributors etc.) that the Company does business with, participate in the BR 
initiatives of the Company? If yes, then indicate the percentag



 

 

b) Details of the BR head. 
 
 
 

 
 
 
 
 
 
 
 
 
 
1. PRINCIPLE-WISE (AS PER NVGS) BR POLICY/POLICIES (REPLY IN Y/N) 

 
The National Voluntary Guidelines on Social, Environmental and Economic Responsibilities of Business released by the Ministry of 
Corporate Affairs has adopted nine areas of Business Responsibility. These briefly are as follows. 

 
P1 Business should conduct and govern themselves with ethics, Transparency and Accountability 

 
P2  
 

Businesses should provide goods and services that are safe and contribute to sustainability throughout their life 
cycle 

P3 Businesses should promote the wellbeing of all employees 
P4 Businesses should respect the interests of, and be responsive towards all stakeholders, especially those who are 

disadvantaged, vulnerable and marginalized. 
P5 Businesses should respect and promote human rights 
P6 Business should respect, protect, and make efforts to restore the environment 
P7 Businesses, when engaged in influencing public and regulatory policy, should do so in a responsible Manner 
P8 Businesses should support inclusive growth and equitable development 
P9 Businesses should engage with and provide value to their customers and consumers in a responsible manner. 

 
S.No. Questions P 

1 
P 
2 

P 3 P 
4 

P 
5 

P 
6 

P 
7 

P 
8 

P 
9 

1. Do you have a policy/policies for.... Y Y Y Y Y Y Y Y Y

2. Has the policy being formulated in consultation 
with the relevant stakeholders? 

Y Y Y Y Y Y Y Y Y

3. Does the policy conform to any national 
/international standards? If yes, specify? 
(50 words) 

Y Y Y N Y Y - - -

4. Has the policy being approved by the Board?  If
yes, has it been signed by 
MD/owner/CEO/appropriate Board Director? 

Y Y Y Y Y Y Y Y Y

5. Does the company have a specified 
committee of the Board/ Director/Official to 
oversee the implementation of the policy? 

N N N N N N N N N

6. Indicate the link for the policy to be viewed 
online? 

___ 

7. Has the policy been formally communicated to 
all relevant internal and external stakeholders? 

The Policy has been communicated to internal key stake holders 
of the company.   

8. Does the company have in-house structure to 
implement the policy/policies. 

Yes, the company has an in-house structure which is reviewed by 
the board.  
   

9. Does the Company have a grievance 
redressal mechanism related to the 
policy/policies to address stakeholders' 
grievances related to the policy/policies? 

The Board of Directors undertakes the responsibility of addressing 
stakeholder concerns related to the BR policies.  

10. Has the company carried out independent 
audit/evaluation of the working of this policy 
by an internal or external agency? 

NO 

S.No. Particulars Details 

1. DIN Number (if applicable) 00342369 

2. Name Shri Siddharth Gupta 

3. Designation CEO and Managing Director    

4. Telephone number 0542-2370161-64  

5. e-mail id siddharth@banarasbead.com  



 

 

 
2a. IF  ANSWER TO S.NO. 1 AGAINST ANY PRINCIPLE, IS ‘NO’ PLEASE EXPLAIN WHY: (TICK UP TO OPTIONS)  

S.No. Questions P1 P2 P3 P4 P5 P6 P7 P8 P9 

1. The company has not understood the 
Principles 

 
NA 

        

2. The company is not at a stage where it finds 
itself in a position to formulate and 
implement the policies on specified 
principles 

         

3. The company does not have financial or 
manpower resources available for the task 

         

4. It is planned to be done within next 6 
months 

         

5. It is planned to be done within the next 1 year Y Y Y Y Y Y Y Y  

6. Any other reason (please specify)          

 
 
3. GOVERNANCE RELATED TO BR 

• Indicate the frequency with which the Board of Directors, Committee of the Board or CEO to assess the BR 
performance of the Company. Within 3 months, 3-6 months, Annually, More than 1 year:   3 - 6 Month  

  

• Does the Company publish a BR or a Sustainability Report? What is the hyperlink for viewing this report? How 
frequently it is published?  : No 

 
SECTION E: PRINCIPLE-WISE PERFORMANCE. 
 

PRINCIPLE 1 

1. Does the policy relating to ethics, bribery and corruption cover only the company?   No. 

Does    it   extend   to   the   Group/Joint   Ventures/Suppliers/Contractors/NGOs/Others? : The Company and all 
associated are covered by this policy.  

2. How many stakeholder complaints have been received in the past financial year and what percentage was 
satisfactorily resolved by the management? If so, provide details thereof, in about 50 words or so. 

  
 During the year company has received 1 complaints regarding non-receipt of dividend, demat/ transfer of shares and 12 request to 

revalidate warrants / issue duplicate demand draft(s)/  all complaints / request have been resolved timely.  

PRINCIPLE 2 

 
1. List up to 3 of your products or services whose design has incorporated social or environmental concerns, risks and/or 

opportunities. : The company products are not having any environmental risk and having much opportunities for small Karigars and 
villagers in cottage industries sector.      

 
2. For each such product, provide the following details in respect of resource use (energy, water, raw material etc.) per unit of 

product(optional): 
i.   Reduction during sourcing/production/ distribution achieved since the previous year throughout the value 

chain.(NA) 
                         ii.  Reduction  during usage by consumers  (energy,   water)   has  been achieved since the previous year. (NA) 

3. Does the company have procedures in place for sustainable sourcing (including transportation)? : If yes, what percentage 

of your inputs was sourced sustainably?  

The Company’s motto is to establish long term relationship with its vendors. In addition to techno-commercial aspects, emphasis also 

laid on factors like safe working conditions, prevention of child labour and general housekeeping.     

 
4. Has the company taken any steps to procure goods and services from local & small producers, including communities 

surrounding their place of work?  : Yes  

           If yes, what steps have been taken to improve their capacity and capability of local and small vendors? :  



 

 

The Company gives preference to small firms, Karigar, organizations, particulars belonging to villages and schedule tribes. The 

company provide training to local Karigers  for improving their skill and productivity.      

5.  Does the company have a mechanism to recycle products and waste?  : Yes 

 If yes what is the percentage of recycling of products and waste (separately as <5%, 5-10%, >10%). Also, provide details 
thereof, in about 50 words or so. : All wastages are either recycle or sold for recycling.    

PRINCIPLE 3 

 
1. Please indicate the Total number of employees. 245 

2. Please     indicate the total number of employees hired on temporary/contractual/casual basis. 0 

3. Please indicate the Number of permanent women employees. 108 

4. Please indicate the Number of permanent employees with disabilities: 9 
5. Do you have an employee association that is recognized by management? : NO 

6. What   percentage   of your permanent employees is members of this recognized employee association? :  NA  

7. Please indicate the Number of complaints relating to child labour, forced labour, involuntary labour, sexual  
harassment in the last financial year and pending, as on the end of the financial year. NIL 

 
S.No. Category No  of  complaints  filed 

during the financial year 
No     of     complaints 
pending as on end of the 
financial year 

1. Child labour /forced labour 
/involuntary labour 

NIL NIL 

2. Sexual harassment NIL NIL 

3. Discriminatory  employment NIL NIL 

8.  What percentage of your under mentioned employees were given safety & skill up-gradation training in the last year? 

• Permanent Employees    : 10% 

• Permanent Women Employees  : 10% 

• Casual/Temporary/Contractual Employees : NIL  

• Employees with Disabilities :5% 
    Time to time training were provided to all the concerned Employee including women.    

PRINCIPLE 4 
 

1. Has the company mapped its internal and external stakeholders? : Yes 

2. Out of the above, has the company identified the disadvantaged, vulnerable & marginalized stakeholders? : NO 

3. Are there any special initiatives taken by the company to engage with the disadvantaged, vulnerable and 
marginalized stakeholders. If so, provide details thereof, in about 50 words or so. : NO 

            PRINCIPLE 5 

1.  Does the policy of the company on human rights cover only the company or extend to the Group/Joint  
Ventures/Suppliers/Contractors/NGOs/Others? : The company adheres to status of India’s Factories Acts 1941, which 

embodies some of the human rights principal such as prevention of child labour, forced labour and compulsory labour.   

2.  How many stakeholder complaints have been received in the past financial year and what percent was satisfactorily 

resolved by the management? : None  

           PRINCIPLE 6 

 
1. Does the policy related to Principle 6 cover only the company or extends to the 

Group/Joint Ventures/Suppliers/Contractors/NGOs/others. : The Company and all associated are covered by this policy.  

2. Does    the    company    have    strategies/    initiatives    to    address    global environmental issues such as climate change, 
global warming, etc? Y/N. If yes, please give hyperlink for webpage etc. : NO  

3.  Does the company identify and assess potential environmental risks? : No potential environmental risks. 

4. Does the company have any project related to Clean Development Mechanism? If so, provide details thereof, in about 50 
words or so. Also, if Yes, whether any environmental compliance report is filed? : No.  

5. Has the company undertaken any other initiatives on - clean technology, energy efficiency, renewable energy, 



 

 

etc. Y/N. If yes, please give hyperlink for web page etc. : No.  

6. Are the Emissions/Waste generated by the company within the permissible limits given by CPCB/SPCB for the 
financial year being reported? : NA  

7. Number of show cause/ legal notices received from CPCB/SPCB which are pending (i.e. not resolved to satisfaction) 
as on end of Financial Year. NIL  

PRINCIPLE 7 

1. Is your company a member of any trade and chamber or association? If Yes, Name only those major ones that your 
business deals with:  YES    

a. Federation of Indian Export Origination (FIEO)  

b. Chemical and allied Export Promotion Council of India (CAPEXIL)  
c. Export Promotion Council for Handicrafts (EPCH) 

d. Eastern U.P. Exports Association, Varanasi  

 
2. Have you advocated/lobbied through above associations for the advancement or improvement of public good? 

Yes/No; if yes specify the broad areas ( drop box:     Governance    and    Administration,     Economic    Reforms,     
Inclusive Development  Policies,   Energy security,  Water,   Food  Security,   Sustainable Business Principles, 
Others) : No.  

PRINCIPLE 8 
 
1. Does the company have specified programs/initiatives/projects in pursuit of the policy related to Principle 8? If yes 

details thereof. NO.  

2. Are the programs /projects undertaken through in-house team/own foundation/external NGO/government 

structures/any other organization? : No. 
3. Have you done any impact assessment of your initiative? : No.  

4. What is your company's direct contribution to community development projects- Amount in INR and the details of the 
projects undertaken. Nil.  

5. Have you taken steps to ensure that this community development initiative is successfully adopted by the community? 
Please explain in 50 words, or so. No.  

 
PRINCIPLE 9 

 

1. What percentage of customer complaints/consumer cases are pending as on the end of financial year. : NIL 

2. Does the company display product information on the product label, over and above what is mandated as per local 
laws? : Yes 

3. Is there any case filed by any stakeholder against the company regarding unfair   trade   practices,    
irresponsible   advertising   and/or   anti-competitive behavior during the last five years and pending as on end of 
financial year. If so, provide details thereof, in about 50 words or so: No.  

 
4. Did your company carry out any consumer survey/ consumer satisfaction trends? : No.  
 

 


