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National Stock Exchange of India Limited  
“Exchange Plaza”, 
C-1, Block G, 
Bandra- Kurla Complex, 
Bandra (E), 
Mumbai – 400 051. 
Scrip Symbol : APARINDS 
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BSE Limited             
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Phiroze Jeejeebhoy Towers, 
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Scrip Code : 532259      
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Sub. : Submission of Business Responsibility & Sustainability Report 2024-25 of APAR Industries Limited (the 
Company) pursuant to Regulation 34(2)(f) and all other applicable regulations, if any, of SEBI (LODR) 
Regulations, 2015, as amended from time to time. 

____________________________________________________________________________________ 
 

Dear Sir/Madam, 
 

Pursuant to Regulation 34(2)(f) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 
(“Listing Regulations”), as amended from time to time, we are e-filing herewith the Business Responsibility & 
Sustainability Report (BRSR) along with reasonable assurance of the BRSR Core which forms part of Company’s 
Integrated Annual Report for the FY 2024-25.  
 

Further, we wish to inform the Exchanges that the 36th Annual General Meeting (AGM) of Shareholders of 
the Company will be held on Tuesday, August 05, 2025 at 2.30 p.m. (IST) through Video Conferencing (“VC”) 
/ Other Audio Visual Means (“OAVM”).  
 

Kindly take the above information on your record. 
 

Thanking you, 
 

Yours faithfully, 
For APAR Industries Limited 
 
 
(Sanjaya Kunder) 
Company Secretary  
 
Encl. : As above 
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SECTION A: GENERAL DISCLOSURES

Corporate Identity Number (CIN) of the Listed Entity
Name of the Listed Entity APAR Industries Limited
Year of incorporation
Registered office address

Corporate address

E-mail com.sec@apar.com
Telephone
Website www.apar.com
Financial year for which reporting is being done
Name of the Stock Exchange(s) where shares are 
listed
Paid-up Capital `

of the person who may be contacted in case of any 
queries on the BRSR report

 
suyash.saraogi@apar.com

Reporting boundary - Are the disclosures under 
this report made on a standalone basis (i.e. only 
for the entity) or on a consolidated basis (i.e. for 
the entity and all the entities which form a part of its 

Consolidated basis

Name of assurance provider TUV SUD South Asia Private Limited
Type of assurance obtained BRSR Core Reasonable Assurance

Sl. Description of main activity Description of business activity % of turnover of the 
entity

Manufacturing
Transformer & Speciality Oils Manufacturing

Manufacturing
Polymer Manufacturing

Sl Product/Services NIC Code % of total turnover 
contributed

Transformer & Speciality Oils

Polymer

Location Number of plants Number of Offices Total
National

Conductor Business:

 

with Conductor plant in Silvassa

Mumbai (Nariman Point)

International

 a)  Number of Locations

Location Number
National (No. of States)
International (No. of Countries)

 b)  What is the contribution of exports as a percentage of the total turnover of the entity?

 c)  A brief on types of customers
  Our customers include:

 
Telecom etc.)

 OEMs
 EPC – Transmission Companies
 Utilities – Transmission & Distribution Companies
 Renewables
 Export customers
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 a)  Employees and workers (including differently abled):

Sl Particulars Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)
EMPLOYEES

Permanent (D)
Other than Permanent (E)
Total employees (D + E)

WORKERS
Permanent (F)

Total workers (F + G)

 b)  Differently abled Employees and workers:

Sl Particulars Total (A) Male Female

No. (B) % (B/A) No. (C) % (C/A)

Permanent (D)
Other than Permanent (E)
Total differently abled employees (D + E)

Permanent (F)

Total differently abled workers (F + G)

Particulars Total (A) No. and percentage of Females

No. (B) % (B/A)
Board of Directors
Key Management Personnel

Particulars

Male Female Total Male Female Total Male Female Total
Permanent 
Employees
Permanent 
Workers

Sl. Name of the holding/ subsidiary/ 
associate companies/ joint 
ventures (A)

Indicate whether holding/ 
Subsidiary/ Associate/ Joint Venture

% of 
shares 
held by 
listed 
entity

Does the entity 
indicated at column 

Business Responsibility 
initiatives of the listed 

entity? (Yes/No)

Singapore (PSPL)
Wholly-Owned Subsidiary of the 
Company

No

FZE)
Wholly-Owned Subsidiary of PSPL No

APAR Transmission & Distribution Wholly-Owned Subsidiary of the 
Company

No

APAR Distribution & Logistics Private Wholly-Owned Subsidiary of the 
Company

No

(CEMA)
Wholly-Owned Subsidiary of the 
Company

No

Ampoil APAR Lubricants Private Associate No

(Clean Max)
Associate No

Saudi Arabia (AIMEL)
Wholly-Owned Subsidiary of the 
Company

No

Wholly-Owned Subsidiary of the Company No

No)
(ii)  Turnover (in `)
(iii)  Net worth (in `)

Business Conduct:

Stakeholder 
group 
from whom 
complaint is 
received

Grievance Redressal 
Mechanism in Place 

then provide web-
link for grievance 
redress policy)

Number of 
complaints 

filed 
during the 

year

Number of 
complaints 

pending 
resolution 
at close of 

the year

Remarks Number of 
complaints 

filed 
during the 

year

Number of 
complaints 

pending 
resolution 
at close of 

the year

Remarks

Communities Yes. Please refer Note NA NA

Investors * 
(other than 
shareholders)

Yes. Please refer Note .. .. .. NA NA NA

Shareholders Yes. Please refer Note Pending 
cases of 

disposed 
off as on 

the date of 
signing of 

BRSR.

Redressed 

Complaint
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Stakeholder 
group 
from whom 
complaint is 
received

Grievance Redressal 
Mechanism in Place 

then provide web-
link for grievance 
redress policy)

Number of 
complaints 

filed 
during the 

year

Number of 
complaints 

pending 
resolution 
at close of 

the year

Remarks Number of 
complaints 

filed 
during the 

year

Number of 
complaints 

pending 
resolution 
at close of 

the year

Remarks

Employees and 
workers

Yes. Please refer Note NA

Customers Yes. Please refer Note NA NA

Value Chain 
Partners

Yes. Please refer Note NA NA

Other (please 
specify)

.. .. ..

 Notes:
 *We have no investors apart from shareholders

any stakeholder can also submit any grievance through email to ethics.taskforce@apar.com.

 

Designated Officials Address Contact Details
Mr. Harish Malsatter 
Ms. Mahati MS
Mr. Jaydeepsinh Rathod 
Mr. Scophild Christian 
Mr. H. B. Trivedi

 
E-mail ID: com.sec@apar.com

   The web-link is as follows: 

    Yes. Shareholder can register their grievances at   

 
   

 

the respective manufacturing facility. Complaints are tracked till closure.

corrective actions discussed to eliminate such issues in future.
ethics.taskforce@apar.com

 
   

   Most of the complaints related to payments because of delay on work execution and some quality related issues. 

  Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters 

Sl. Material 
issue 
identified

Indicate 
whether 
risk or 
opportunity 
(R/O)

Rationale for identifying the risk/opportunity
adapt or mitigate

Financial 
implications 
of the risk or 
opportunity 
(Indicate 
positive or 
negative 
implications)

Higher costs 
of energy

Risk Increase in (a) energy consumption due to increased 
production (b) regular increase in rates of electricity 
grid (c) increase in rate of fossil fuels

A. Increasing share of Renewable 
Energy (RE):

Our RE consumption has increased 
 

requirement.

This was made possible due to 
commissioning of a wind-solar 

project in partnership with a leading 

two similar projects are being 
commissioned which will ensure 
significant increase in share of 
renewable energy consumption 

energy audit at all our plants 

of the recommendations have 
been implemented. This will help 
in reduction of energy intensity.

 Negative
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Sl. Material 
issue 
identified

Indicate 
whether 
risk or 
opportunity 
(R/O)

Rationale for identifying the risk/opportunity
adapt or mitigate

Financial 
implications 
of the risk or 
opportunity 
(Indicate 
positive or 
negative 
implications)

Climate 
Change

Risk

Some recent cyclones were as follows:

Severe Cyclonic Storm: REMAL
Affected: West Bengal

Cyclonic Storm: ASNA

Severe Cyclonic Storm: DANA
Affected: West Bengal & Odisha

Two of our conductor plants are situated in Odisha 
- Jharsuguda & Sambalpur.

are situated in nearby Dadra and Nagar Haveli 
(Silvassa)

The Company has taken mitigations 
steps like (a) design-strengthening 

covered sheds and (c) higher 
capacity pumps for water evacuation 
at most of its plants.

scenario analysis (in alignment 

high-emission scenario) to assess 
the potential long-term impacts 
under different climate futures and 
assigned identified climate risks 
to relevant business functions to 
ensure accountability and integration 
across the organisation. This holistic 
approach underscores APAR’s 
commitment to climate resilience 
and sustainable business practices. 
Our TCFD (Task Force on Climate-
Related Financial Disclosures) Report 
can be accessed from the link 

 

 Negative

Carbon Tax Risk
Border Adjustment Mechanism (CBAM). This may 
cause financial impact.

Most of our customers are based 

the impact of the CBAM (Carbon 
Border Adjustment Mechanism) 

we are working to reduce our 
carbon emission intensity.

 Negative

Product 
Stewardship

Opportunity APAR has been continuously working to bring 
down the carbon footprint in our products. This 
is already giving us the competitive advantage 

maintain this advantage in the near future.

Some of APAR’s new offerings include products such 

Positive

Sl. Material 
issue 
identified

Indicate 
whether 
risk or 
opportunity 
(R/O)

Rationale for identifying the risk/opportunity
adapt or mitigate

Financial 
implications 
of the risk or 
opportunity 
(Indicate 
positive or 
negative 
implications)

Access to 
new markets

Opportunity

The main drivers behind this are:

worldwide

generation

of the power transmission and distribution 
systems and the development of smart grid

centres

The deployment of green energy technologies 
by governments all across the globe to reduce 
the usage of fossil fuels is rising. India has some 
of the most aggressive RE targets in the world 

establishment of solar farms and wind turbines 

APAR is the largest producer of renewable Cables 
in India.

The electricity grids in India don’t have enough 
resiliency. A lot of work needs to be done to 
improve the power quality of the grids. APAR’s 
conductor business will be a prime beneficiary 
of the upgradation of the grids.

rising investments in smart grids in these regions. 
This will fuel the demand for APAR’s conductor 
businesses. We are already seeing substantially 
increased business from overseas markets.

APAR being a leading manufacturer of Cables 

in our business and market share.

Positive
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

 
Yes Yes Yes Yes Yes Yes Yes Yes Yes

b)  Has the policy been approved by the Board? Yes Yes Yes Yes Yes Yes Yes Yes Yes

 The web-link and mapping of Company’s policies against each 

 

IT Policies.

Whether the entity has translated the policy into Yes Yes Yes Yes Yes Yes Yes Yes Yes

Do the enlisted policies extend to your value chain Yes Yes Yes Yes Yes Yes Yes Yes** Yes

adopted by your entity and mapped to each principle.

are listed below:

certification. 

(compliance to environmental management system).  

various national & international standards and are certified by 
NABL (National Accredited Board for Laboratories) as per ISO 

application and renewable cables; have the largest e-beam 
facility in India; and hold the maximum number of UL 

 

India.

The Company has set the internal targets with defined timelines.

Performance of the entity against the specific 

case the same are not met.

Key Performance targets are set and monitored internally. 

  ** We have a Supplier Code of Conduct which covers multiple aspects of this Principle. We also conduct supplier outreach programme through in-

Statement by director responsible for the business 

flexibility regarding the placement of this disclosure).
notable strides in areas like reducing absolute water consumption 

transparency through reporting at global platforms such as CDP 
and EcoVadis. 

our community engagement initiatives. Our commitment to 
sustainability remains central to our long-term value creation 
strategy.

Details of the highest authority responsible for 
implementation and oversight

The Board of APAR Industries Limited is the highest authority 
responsible for the oversight of the implementation of sustainability 
related policies.

Does the entity have a specified Committee of the 

details.

Social Responsibility and Sustainability (CSR&S) Committee for 

as detailed below:

The CSR&S committee of the Board governs and reviews the 
Corporate Social Responsibility and Sustainability activities of the 
Company. It recommends the annual business plan for APAR’s CSR 
and Sustainability initiatives to the Board for its approval. The main 
responsibilities of the committee include reviewing sustainability 

and opportunities and recommend actions to mitigate risks and 

and report to the Board; monitoring APAR’s performance against 

initiatives etc.

Subject for Review Indicate whether review was undertaken 

Any other Committee

Performance against above policies and 
follow up action

Yes Reviews are done on a regular basis

Compliance with statutory requirements 

rectification of any non-compliances

Yes Reviews are done on a need basis
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evaluation of the working of its policies by an external 
No No Yes# No Yes$ Yes^ No Yes* No

$APAR is getting its facilities audited for 

B of this report.

The entity does not consider the Principles material to its NA

The entity is not at a stage where it is in a position to 
formulate and implement the policies on specified 

NA

NA

NA
Any other reason (please specify) NA

 Note:

Mapping with APAR’s policy Website Link
APAR Code of Conduct
Employee H&S Policy
Health Care Coverage Policy
Working Condition Policy
APAR Human Rights Policy
Child & Forced Labour Policy
Prevention of Workplace 
Harassment
Policy on POSH

Policy
Employee Relation Policy

Water Policy
Air Pollution Policy

Policy
Biodiversity Policy
Climate Change Policy
Environment Policy

Mapping with APAR’s policy Website Link
Anti-Corruption & Anti Bribery 
Policy
Fraud Prevention & Detection 
Policy
Policy on Related Party Transaction
Supplier Code of Conduct

 

Business should provide goods and services in a manner that is sustainable and safe

 

  Businesses should respect the interests of and be responsive to all its stakeholders

  Businesses should respect and promote human rights

  Businesses should respect and make efforts to protect and restore the environment

 
and transparent

 Businesses should promote inclusive growth and equitable development

 Businesses should engage with and provide value to their consumers in a responsible manner
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level within the organisation.

with public officials or private sector business partners. Clear guidelines in terms of Do’s and Don’ts are provided in case of 
Conflict of Interest and for raising ethical issues. Agreements with suppliers and business partners are aligned with the Company’s 

suppliers are also required to maintain integrity standards which are satisfactory to the Company and all suppliers need to subscribe 
and provide consent to the APAR’s Supplier Code of Conduct. 

their commitment to adhere to the Code of Conduct. 

Channels for reporting on integrity issues are available to the Company’s employees. Employees are encouraged to speak up and 

The Whistle-blower Policy of the Company governs the reporting and investigation of alleged improper or illegal activities within the 

all reports are subject to appropriate investigation and are brought to full closure using systematic processes and tracking systems.

The Company has an ethics committee in place. The contact details of all the members of ethics committee are available at the internal 
ethics.taskforce@apar.com

ESSENTIAL INDICATORS

Segment Total number of training & awareness programmes held Topics/principles 
covered under 
the training and 

its impact

% of persons 
in respective 

category covered 
by the awareness 

programmes
Board of 
Directors

governance and legal & regulatory matters. These matters are also 
regularly discussed and deliberated upon in Board meetings.

Insider Trading are also shared with Independent Directors. For 

Committee Meetings and Risk Management Committee Meetings. 

Emissions’ from Cambridge Institute for Sustainability Leadership 

Segment Total number of training & awareness programmes held Topics/principles 
covered under 
the training and 

its impact

% of persons 
in respective 

category covered 
by the awareness 

programmes
Key Managerial 
Personnel

Over one thousand training programmes were organised for 

Sl Topic # of Training 
programmes

Soft Skill

Occupational Health & Safety (OH&S)
IT Awareness
Procurement Capability Building
Skill Upgradation
Quality Management System (QMS)
Supplier Code of Conduct (for Suppliers)
Human Rights Certification

Team Building

Principles 

Employees 
other than BoD 
and KMPs
Workers

Principle Description Topics Covered in training
Businesses should conduct and govern themselves with 

accountable

 APAR Code of Conduct
 Anti-Corruption & Anti Bribery Policy
 Fraud Prevention & Detection Policy
 Supplier Code of Conduct

Business should provide goods and services in a manner that is 
sustainable and safe

 

Businesses should respect and promote the well-being of all  Employee H&S Policy
 Health Care Coverage Policy
 Working Condition Policy
 
 Employee Relation Policy
 Supplier Code of Conduct

Businesses should respect the interests of and be responsive to 
all its stakeholders

 APAR Code of Conduct
 Supplier Code of Conduct

Businesses should respect and promote human rights  APAR Human Right Policy
 
 Prevention of Workplace Harassment
 Policy on POSH
 APAR Code of Conduct
 Supplier Code of Conduct

Businesses should respect and make efforts to protect and 
restore the environment

 Water Policy
 Air Pollution Policy
 
 Biodiversity Policy
 Climate Change Policy
 Environment Policy
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Principle Description Topics Covered in training

and transparent

 APAR Code of Conduct

Businesses should promote inclusive growth and equitable 
development

 
 Employee Relation Policy

Businesses should engage with and provide value to their 
consumers in a responsible manner

 

Monetary

NGRBC 
Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions

Amount (In 
INR)

Brief of 
the Case

Has an appeal 
been preferred? 

(Yes/No)
NA

(Odisha)
Refer Note No

NA
and Services Tax Intelligence 

Refer Note No

NA Refer Note No

Settlement
Compounding Fees

Non-Monetary

NGRBC 
Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions

Amount (In 
INR)

Brief of 
the Case

Has an appeal 
been preferred? 

(Yes/No)
Imprisonment NA NA NA NA NA
Punishment NA NA NA NA NA

 
water flow meter with telemetry system and NOC was granted subject to payment of penalty.

 

strong 

credit that we had to reverse.

  
by filing a revised return.

 
non-monetary action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/ judicial 
institutions

NA NA

 
web-link to the policy.

 Yes. APAR has implemented a policy on Anti-Corruption & Anti Bribery (ACAB).

  The objective of Anti-Corruption & Anti Bribery policy is to provide a guideline to prevent corruption and bribery and promote 

 Compliance with applicable anti-bribery laws;

 
that is in breach of this Policy;

 

 The link to Anti-Corruption & Anti-Bribery policy is as follows:
 

  APAR is committed to maintaining the highest ethical standards in all aspects of its operations. Our Code of Conduct requires 

 APAR Code of Conduct Policy:
 

 Whistle-Blower Policy:
 

implemented a Supplier Code of Conduct policy to maintain ethical business standards and a fair business environment. The 
link of the Supplier Code of Conduct policy is as follows:

 Supplier Code of Conduct Policy:
 

Directors Nil
KMPs Nil
Employees
Workers Nil
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KMPs Number Remarks Number Remarks
Number of complaints received in relation to issues 
of Conflict of Interest of the Directors

NA Nil NA

Number of complaints received in relation to issues 
of Conflict of Interest of the KMPs

NA Nil NA

 Not Applicable

Number of days of accounts payables

Parameter Metrics
Concentration of 
Purchases

a) Purchases from trading houses as % of total purchases
b) Number of trading houses where purchases are made from

purchases from trading houses
Concentration of Sales

Share of RPTs in

c)  Loans & advances (Loans & advances given to related 

Investments made)

LEADERSHIP INDICATORS

Total number of awareness programmes held Topics / principles covered under the 
training

% of value chain 
partners covered 

(by value of business 
done with such 
partners) under 
the awareness 
programmes

APAR has taken several initiatives to create awareness 
amongst its value chain partner on key issues related 

programmes were conducted for our supply chain 

number of participants are provided below:

# Webinar Date Cable Conductor Oil
- -

- -
- -

- -
- -

- -

- -
- -

- -

- -

- -

- -

We had covered following topics during the 

 ES
 Cause of Climate Change

 

 Emission Scopes

 Sustainability Initiatives @ APAR

  Emissions @ APAR and various 
emission reduction initiatives taken

 Water Footprint @ APAR and various 
water footprint reduction initiatives

 Human Rights initiatives @ APAR

 Supplier Code of Conduct

 Questionnaire for Suppliers to assess 
their readiness

 RBC Principles

 Open forum to discuss how the emission 
reduction initiative can result in lowering 
the costs

below

business done with such partners) under the awareness 

Majority of our procurement is from large suppliers 

do not need any awareness programme and hence we 
did not reach out to them for such programmes.

% of value chain 
partners (by value of 

business done with such 
partners) covered under 

awareness programs
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Independent Directors. It provides clear guidelines for avoiding and disclosing actual or potential conflict of interest with 
the Company. 

  The Company receives an annual declaration from its Board of Directors and senior management personnel on the entities 

transactions with each entities.

  The policy is available on the Company’s website at 
Code_of_Conduct.pdf

Product Innovation & Research

APAR’s commitment is customer focused R&D. The Company’s speciality lies in delivering product performance in extreme 

the competitions. 

& international standards. All its laboratories are accreditation by NABL (National Accredited Board for Laboratories) as per ISO 
 can be referred for list of NABL certifications across 

the plants.

sustainable and safe. The policy can be accessed at the Company’s website at .

ESSENTIAL INDICATORS

Segment Details of improvements in environmental and social impacts
R&D revenue 
expenses

development of sustainable and high-performance products. Notable 

their high biodegradability and superior fire safety performance. These 
products not only align with global sustainability benchmarks but also 

and social value across the value chain.
R&D CapEx Our capital expenditure has played a key role in scaling up sustainable 

promoting employee and community wellbeing. Key initiatives include 
large investments in renewable energy and replacement of existing 

Significant investment in water conservation measures has resulted in 

rainwater harvesting system implemented at our cable manufacturing 

benefiting the surrounding community while enhancing APAR’s water 
resilience.

Total CapEx

Segment Details of improvements in environmental and social impacts
R&D revenue 
expenses

` `

R&D CapEx ` `

Total CapEx ` `

procedures in place for 

No)

 Yes. APAR has rolled out Supplier Code of Conduct (SCoC) for all its suppliers. The 
No 

. It focusses on 
the following four principles for sustainable sourcing:

 Human rights: APAR expects suppliers to develop and implement policies and 
procedures to promote and protect human rights in their business and to encourage 
their step-down suppliers to do likewise.

 Health and safety: APAR expects its suppliers to adopt proper H&S management 
practices for their workers.

 

 Fair business practices: The APAR’s SCoC outlines the ethical standards and fair 
business practices (incl. anti bribery and prohibition of insider trading) which the 
suppliers are expected to adopt.

reports of some of these suppliers are as follows:

Ergon

view.html

 We also have a focused Supplier out-reach programme for MSMEs and smaller Suppliers 
where we train them about aspects of sustainability that are necessary for their journey 

ensure sustainable sourcing even from smaller suppliers.

were sourced sustainably?
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Reuse and Recycle.

where it is burnt in an uncontrolled manner for its inherent calorific value which causes the attendant emissions. We expect that 

  Following initiatives are implemented and practiced at APAR:

  Waste reduction

 

  Waste disposal

 

recycled through a certified re-cycler.

  Waste recycle & re-use

 

 
re-manufacturing armouring material for the new cable.

 
material for the new cable.

 

 PTFE additives and PTFE grease -- PTFE pre-sintered scrap is converted into low molecular type PTFE additives by molecular 
scissoring using in-house E-beam and ultrahigh speed pulverisers. The PTFE micronised powders are used as additives in 
ink and resin industry and in grease applications for improving anti blocking and extreme pressure additives respectively.

  E-Waste: We have tie-ups with certified e-waste recyclers who specialise in safely dismantling and processing electronic 

of new products.

vendors for proper treatment.

provide steps taken to address the same.

and these are recycled through a certified re-cycler.

LEADERSHIP INDICATORS

NIC 
Code

Name of Product/ 
Service

% of total 
Turnover 

contributed

Boundary for which the 
Life Cycle Perspective / 
Assessment was conducted

Whether 
conducted by 
independent 

external 
agency (Yes/ 

No)

Results 
communicated in 

public domain (Yes/ 

the web-link.

Boundary: Cradle to gate with 

Ref. standard:

Yes Provided below the 
tableAluminium EC Wire 

Aluminium Alloy Wire 

Aluminium EC Wire 

ACSR CURLEW 
Conductor
ACSR DOTTEREL 
Conductor

Conductor

Conductor
PV Solar Cable Boundary: Cradle to gate with 

Ref. standard: EN 
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  APAR has successfully developed and published the EPDs (Environmental Product Declarations) on EPD HUB for our various 

along-with action taken to mitigate the same.

where it is burnt in an uncontrolled manner for its inherent calorific value which causes the attendant emissions. We expect that 

a certified re-cycler.

providing services (for service industry).

Indicate Input Material Recycled or re-used input material 
 to total material

 Pinew
 
 PVC Lumps and Chips
 HDPE on drum non virgin
 LDPE on drum non virgin
 PVC Strap
 Refurbish lagging
 Recycled Drum
 Recycled PP Sheet
 Recycled PVC Filler
 Aluminium & Copper metal scraps etc.

reused input 

in production.

recycled or reused 
input material (by 

value) was used in 
production.

Parameter

Re-used Re-cycled Safely 
disposed

Re-used Re-cycled Safely 
disposed

Plastic (including 
packaging) MT as per EPR) MT) as per EPR

E-waste

Other waste

the EPR.

course of construction and operation.

 
used-oil finds its way to the unorganised sector where it is burnt in an uncontrolled manner for its inherent calorific value which 

adequate collection of used-oil for re-refining.

Indicate product 
category

Reclaimed products and their packaging materials as % of total products sold in respective 
category

Not Applicable

Great place to work

on employee feedback and assessment.

It has enhanced APAR’s reputation as an employer of choice and helps attract and retain top talent.

Our people
APAR’s people are the key to its growth. One of its fundamental beliefs is that a group of passionate and empowered individuals 
can accomplish absolutely everything.

that inspires employees to actively participate in all organisational development initiatives with no limitation of opportunities which 
makes APAR an exciting place to be in.

APAR encourages employees to undertake fun-at-work initiatives so that they enjoy a sense of bonding within the Company.

Employee Care

redressal mechanisms.

or unpaid.

employees. This ensures that employees feel safe and secure in discharging their responsibilities.

on an equal and non-discriminatory basis to promote employee morale and career development.
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Benefits to its employees include:

 Long term service award
 Benevolent fund for employees
 Education assistance
 Advance loan
 Home loan interest subsidy
 Employee wedding (premium car rental) policy
 
 Annual medical checkup & hospital assistance
 Ambulance service @ home
 Free bus facility
 Parental leaves
 Flexi working hours
 Hybrid model of work from home & work from office

Employee engagement

Mentorship programme

the Company to pass on their experience and expertise to the Mentees (High Potential - - HiPo employees) and develop them into 
the future leaders of the Company. This is a great opportunity for the senior leaders to pass on their legacy and give back to the 
Company in terms of knowledge & skills and strengthen the organisation further in the long run. Unlike similar learning initiatives 

upgrade its workforce.

Learning & Development

for its employees across levels. These include training on:

 Leadership development
 Soft skills development
 Technical training
 Training on Human Right and other social issues
 Specialised training on procurement
 Training on Sustainability
 IT awareness & Cyber Security programme

ESSENTIAL INDICATORS

 % of employees covered by

Category Total (A) Health Insurance Accident 
Insurance

Maternity 
Benefits

Paternity 
Benefits

Day Care 
Facilities

No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No. (F) % (F/A)
Permanent Employees
Male NA NA NA NA
Female NA NA
Total
Other than Permanent Employees
Male NA NA NA NA
Female NA NA
Total

 b) Details of measures for the well-being of workers
 % of workers covered by

Category Total (A) Health Insurance Accident 
Insurance

Maternity 
Benefits

Paternity 
Benefits

Day Care 
Facilities

No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No. (F) % (F/A)
Permanent Workers
Male NA NA NA NA
Female NA NA
Total
Other than Permanent Workers
Male NA NA NA NA
Female NA NA
Total

 c)  Spending on measures towards well-being of employees and workers (including permanent and other than 
permanent) in the following format –

Cost incurred on well-being measures as a % of total revenue of the Company

Benefits

No. of 
employees 
covered as 
a % of total 
employees

No. of workers 
covered as 
a % of total 

workers

Deducted and 
deposited with 
the authority 
(Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of workers 
covered as 
a % of total 

workers

Deducted and 
deposited with 
the authority 
(Y/N/N.A.)

PF Y Y
NA NA

ESI Y Y
Others – 
Superannuation 
(Managers & 

Y Y
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  The Company is committed to promote and to have an inclusive and diverse workforce. Hence aspects of accessibility and 
equity are equally important and are considered.

Wheelchair ramp @ APAR 
Umbergaon Cable Plant 

office entrance

Washroom for specially-abled 
persons @ APAR Khatalwada 

Cable Plant

Wheelchair for specially-abled 
persons @ APAR Umbergaon 

Cable Plant

special toilets is made for specially-abled persons.

provide a web-link to the policy.

 The web-link to this policy is:

  
with_Disabilities.pdf

Gender Permanent Employees Permanent Workers

Return to work rate Retention rate Return to work rate Retention rate
Male
Female NA NA
Total

Permanent 
Workers

stakeholders.

Mechanism:

a)  Employees are encouraged to share their concerns with their reporting manager. An answer is 

the employee and management may refer the matter to voluntary arbitration.

Employees.pdf

 

 

 

and ensure a conducive work environment. Employee Satisfaction Survey was conducted to gauge the 
level of satisfaction of employees.

Other than 
Permanent 
Workers
Permanent 
Employees
Other than 
Permanent 
Employees

Gender

Total 
employees/ 
workers in 
respective 

category (A)

No. of 
employees/ 
workers in 
respective 

are part of 
association(s) or 

Union (B)

% (B / A) Total 
employees/ 
workers in 
respective 

category (A)

No. of 
employees/ 
workers in 
respective 

are part of 
association(s) or 

Union (B)

% (B / A)

Total Permanent Employees
Male
Female
Total Permanent Workers
Male
Female
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was no employee association and union representation in the Company. In respect to this we have an internal Works Committee 

maintains harmonious relationship between employer and workmen.

are imparted at least one training on H&S each year. The Company’s contractual employees receive mandatory safety training 
before entering the premises and also get on-the-job training through the contractor. 

  Skill development training is provided as per the TNI (Training Need Identification). Following types of skill-development 
trainings are imparted for skill upgradation:

  ii. Training on soft skills

  iii. On-the-job training

  The employees receive training through classroom as well as web-based training programmes. Various trainings are identified 

development programmes which are derived from the performance appraisals and competency matrix.

Category

Total 
(A)

On H&S issues On Skill 
Upgradation

Total 
(D)

On H&S issues On Skill 
Upgradation

No. (B) % 
(B/A)

No. (C) % 
(C/A)

No. (E) % 
(E/D)

No. (F) % 
(F/D)

Employees
Male
Female
Total
Workers
Male
Female
Total

comprehensive Human Resource Management System (HRMS) portal. These reviews include structured discussions and periodic 

systematically identified to receive targeted support and opportunities for accelerated career progression.

that encourages employees to explore new roles and opportunities within the organisation.

personal and professional growth.

aspirations with business goals.

Category

Total (A) No (B) % (B/A) Total (A) No (B) % (B/A)
Employees
Male
Female
Total
Workers
Male
Female
Total

system:
 a)   Whether an occupational health 

and safety management system 
has been implemented by the 

our business.

the performance of the Company’s safety measures. The certificates are uploaded at 

 tab.
 We are also implementing a modern EHS platform which will offer automated workflows 

and quick actions. It will have following modules:
 Incident management
 
 Change Management
 Maintenance Safety
 
 Training & Documentation

Key Highlights:

 

 

 

 Regular conduct of safety audits at plants

 
the unit or facility heads.

 

qualified H&S professionals at each manufacturing location.
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b)   What are the processes used to 

assess risks on a routine and non-
routine basis by the entity?

determine if additional precautions are needed for health and safety management. 
We engage employees and encourage participation in health and safety management. 
This programme enables employees to understand how to identify potential risks and 

able to increase awareness and implement a sense of ownership in maintaining a safe 
workplace for everyone.

c)   Whether you have processes for 
workers to report the work related to assist the workforce to highlight unsafe working conditions.

the entity have access to non-
occupational medical and 

  Yes. All employees are covered under Company’s health insurance and personal 
accident policy.

and workers. APAR has tie-ups with local hospitals for healthcare facilities.

Safety Incident/Number Category
Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours 
worked)

Employees
Workers

Total recordable work-related injuries Employees
Workers

No. of fatalities Employees
Workers

High consequence work-related injury or ill-health (excluding fatalities) Employees
Workers

 Key Highlights

 

 

 Following measures are taken by APAR to ensure a safe & healthy workplace:

Assessment (HIRA) Procedure.

  b)  Hierarchy of controls is followed for application of risk control measures. Control Plans commensurate to risk are deployed 
before execution of job. No job is executed until risks are brought to acceptable range i.e. work permit system.

  c)  Safety Committees are in place at various levels to review the adequacy of resources for safety and to provide support for 
safety management system deployment

  d) Deployment of safe and healthy system of work is assured through periodic safety audits and inspections across sites.

  e) Suggestion and feedback scheme deployed at all levels for further improvement towards safe & healthy workplace.

  Demonstration of Fire & Safety equipment @ APAR Khatalwada Plant

Filed during  
the year

Pending 
resolution at the 

end of year

Remarks Filed during  
the year

Pending 
resolution at the 

end of year

Remarks

Working 
Conditions
Health & Safety

supportive work environment.

  Formal feedback (through employee satisfaction surveys) and Informal feedback and suggestions for enhancing H&S practices 
and workplace conditions are encouraged through various internal communication channels and are reviewed regularly to 
identify and implement potential improvements.

the Branch Offices.

transparency and quick actions. It will have following modules:

  Incident management
 
  Change Management
  Maintenance Safety
 
  Training & Documentation

conditions and health & safety.
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% of your plants and offices that were assessed (by entity or statutory authorities or 
third parties)

Working Conditions
Health & Safety

significant risks/concerns arising from assessments of health & safety practices and working conditions.

preventive actions are implemented to mitigate the risk within the stipulated time frame.

  The following initiatives are implemented to address safety-related risks:

  a) Fire Hydrant system to ensure the fire safety.

  b) Installation of retractable life line system for curing tank.

  c) Fall protection system for rooftops during the project and maintenance work at height.

people safe.

(ii) installation of heavy capacity water evacuation pumps along with flood gates to prevent flood during monsoon in 
plant premises.

  f) Provided safety railings and walkways in roof top solar panels for safe repairing and cleaning jobs etc.

LEADERSHIP INDICATORS

(B) Workers (Y/N).
 Employees – Yes

 Workers -- Yes

the value chain partners
  The Company had taken following measures to ensure that statutory dues have been deducted and deposited by the value 

chain partners:

concerned purchase manager for action.

  b)  PF & ESIC of Contract Labours employed by our supply chain partners within APAR premises is checked thoroughly and 
monitored by APAR HR team.

and payment of all the statutory dues in time.

through regular webinars.

or whose family members have been placed in suitable employment:

Total no. of affected employees/ workers No. of employees/ workers that are 
rehabilitated and placed in suitable 

employment or whose family members have 
been placed in suitable employment

Employees NA NA
Workers NA NA

 

of career endings resulting from retirement or termination of employment? (Yes/ No)
 Yes.

 We do provide opportunities to employees & workmen who have superannuated from the services of the Company.  

  The extended services of superannuated employees are used in the advisory roles or in the capacity of retainers with the 
organisation. These employees with their rich experience help the organisation to achieve the desired objective more effectively 
and efficiently.

% of value chain partners (by value of business done with such partners) that 
were assessed

Working Conditions
Health & Safety practices

of vendor on-boarding. 

 *All traders and manufacturing suppliers having insignificant supply values are not included.

assessments of health and safety practices and working conditions of value chain partners.

actions and are on-boarded only when the corrective actions are implemented.
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The Company has a wide variety of stakeholders and has been consciously engaging with them to understand their requirements. 

about performance on sustainability parameters. This has helped the Company to determine its priorities on areas of sustainability 
that are material to its business success. 

ESSENTIAL INDICATORS

execute our strategy. Our stakeholders play an integral role in our journey and we recognise the need to partner with them and 
understand their concerns to run and manage our businesses. 

  Our process of stakeholder engagement involves identifying key internal and external stakeholders followed by analysing the 
impact of each stakeholder groups on our business and vice versa. 

group.

Stakeholder 
Group

Whether 
identified as 
Vulnerable & 
Marginalised 

Group (Yes/No)

Channels of communication Frequency of 
engagement 
(Annually/ Half yearly/ 
Quarterly / others – 
please specify)

Purpose and scope of 
engagement including 
key topics and 
concerns raised during 
such engagement

Shareholders No

Resolutions

 
 
 
 Others - Ongoing

Company’s growth plan 
etc.

Employees No Training & Awareness 

Circulars etc.

Regular

Health & Safety 
engagement etc.

Customers No

Website etc.

Regular

product launches etc.

Suppliers No

mechanism etc.

Regular
Product & Service 

ethical behaviour) etc.
No Meetings with local 

authorities through seminars on 

Need basis Discussions with 
regard to various 

Policies etc.
Community No

conferences

Regular

disaster relief etc.

LEADERSHIP INDICATORS

are shared. Suggestions from the Board Members are implemented.

were incorporated into policies and activities of the entity. 
  Yes. We engage with our stakeholders regularly on sustainability related issues. 

 Employees are actively encouraged to give their suggestions and participate in the implementation thereof. 

 Awareness programmes on environmental and social topics are conducted regularly for our employees and suppliers. 

 
we regularly respond. This also gives us a detailed understanding of their expectations. 

 
us to fine-tune our policies and practices.

marginalised stakeholder groups.

stakeholders. It has been the Company’s constant endeavour to focus on inclusive and collaborative growth.

 Employment: APAR management always looks forward to offering merit-based employment to the historically disadvantaged 

youth by equipping them with technical skills through various short-term courses affiliated with the National Institute of 
Open Schooling (NIOS).

preparing for future employment opportunities.

     Inclusion of person with disabilities (PwDs): APAR is committed to including persons with disabilities in our employment 

differently abled workers at APAR.
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   We are focusing to improve women worker’s participation in our factory shop floors. The count of women workers has 

Diversity %

 
local procurement where possible.

 
improve the water table and ensure water security for both APAR and the neighbourhood communities.

 APAR Code of Conduct
 Child & Forced Labour Policy
 Human Rights Policy
 Policy on POSH
 Policy for Prevention of Workplace Harassment
 Working Condition Policy
 
 Whistle-Blower Policy
 Flexible Working Hours Policy

These policies are available at Company’s website at 

Regular training is being conducted to make all employees aware of these issues.

of Conduct to which each supplier need to agree and provide consent.

Respect for the dignity of the individual and for the importance of each individual’s Human Rights forms the basis of the behaviours 

or human trafficking).

ESSENTIAL INDICATORS

following format:

Category

Total (A) No. of persons 
covered (B)

% (B/A) Total (C) No. of persons 
covered (D)

% (D/C)

Employees
Permanent
Other than 
Permanent
Total Employees
Workers
Permanent
Other than 
Permanent
Total Workers

  

 The Company is paying more than the minimum wage to all its employees and workers.

However Minimum wages are paid and adhered by the Company as per the minimum wage notification issued by the respective 
Central and State bodies for different establishments under the Minimum Wages Act and Rules.

Category

Total (A) Equal to Minimum 
Wage

More than 
Minimum Wage

Total (D) Equal to Minimum 
Wage

More than 
Minimum Wage

No. (B) % (B/A) No. (C) % (C/A) No. (E) % (E/D) No. (F) % (F/D)
Employees
Permanent
Male
Female
Other than Permanent
Male NA NA NA NA NA NA NA NA
Female NA NA NA NA NA NA NA NA
Workers
Permanent
Male
Female NA NA NA NA NA NA NA NA
Other than Permanent
Male
Female
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Segment Male Female

Number Median remuneration/ 
salary/ wages of respective 

category

Number Median remuneration/ 
salary/ wages of respective 

category
Board of Directors (BoD)
Key Managerial Personnel NA
Employees other than BoD and 
KMP

` `

Workers ` NA

or contributed to by the business? (Yes/No)
 Yes. The Company has following committees for addressing human right issues:

ethics.taskforce@apar.com

  The Company seeks to conduct business in a manner that respects the human rights and dignity of people. The Company’s 
Code of Conduct demonstrates its commitment towards the preservation of human rights across the value chain. The Company 
believes that a sustainable organisation rests on ethics and respect for human rights. The Company promotes awareness of the 
importance of respecting human rights within its value chain and discourages instances of abuse. The Company has constituted 
the following Committees to take care of human rights issues:

employer and workmen.

  

   

Category
Filed during 

the year
Pending 

resolution at 
the end of 

year

Remarks Filed during 
the year

Pending 
resolution at 
the end of 

year

Remarks

Sexual Harassment
Discrimination at 
workplace
Child Labour

Involuntary Labour
Wages
Other human rights 
related issues

  

formal complaints.

Total Complaints reported under Sexual Harassment on of Women at Workplace 

Complaints on POSH upheld

 APAR has implemented various policies to ensure prevention of adverse consequences to the complainant. These are

 (a)  Whistle-Blower Policy:

  APAR’s Whistle-Blower Policy provides for the following protection:

 Whistle-Blower complaint is a protected disclosure and the complainant can choose to remain anonymous.

 The investigating officer has to protect the identity of the Whistle-Blower.

 

 (b)  POSH policy

  It provides following protection:

 The POSH Committee has a women member to provide additional comfort to the victim.

  The parties (victim and the alleged harasser) are advised to refrain from communication with each other in all possible 

 

the complainant is kept confidential.

 (c)  Policy for Prevention of Workplace Harassment:

  It provides the following protection:

 Any retaliation or threat of retaliation against any complainant is considered as a violation of the Code of Conduct of 
the Company and will necessitate appropriate disciplinary action.
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 Yes.

APAR Supplier Code of Conduct. The link to Company’s Supplier Code of Conduct is as below:

 

% of your plants and offices that were assessed  
(by entity or statutory authorities or third parties)

Child Labour

Sexual Harassment
Discrimination at workplace
Wages
Other human rights related issues

requirements from their supply chain on these aspects. Our overseas customers regularly conduct audits in our plant and 

facility at Rabale is already certified.

 We have not found any major concern

LEADERSHIP INDICATORS

complaints. 

  Our overseas customers regularly conduct audits in our plant and take declaration from us on human right compliances including 

facility at Rabale is already certified.

 Yes. 

 All our facilities have ramps at entry locations and lobbies to facilitate wheelchairs. 

% of value chain partners (by value of business done with such partners) that 
were assessed

Child Labour

of Conduct to comply the above parameters.

suppliers) on key social & environmental issues.

Sexual Harassment
Discrimination at workplace
Wages
Other human rights related issues

actions and are on-boarded only when the corrective actions are implemented.

Environmental management
The Company has implemented adequate steps for protecting the environment. These include:

down since last two years despite significant increase in production.

initiatives etc.

d) Focusing on electrification -- shifting away from fossil-fuel based energy.

through proper channels.

to managing climate-related risks and opportunities. The report includes a thorough review of both physical and transition risks 
associated with climate change. 

different climate futures and assigned identified climate risks to relevant business functions to ensure accountability and integration 
across the organisation. This holistic approach underscores APAR’s commitment to climate resilience and sustainable business 
practices. Our TCFD (Task Force on Climate-Related Financial Disclosures) Report can be accessed from the link 
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ESSENTIAL INDICATORS

Parameter Unit
From renewable sources
Total electricity consumption (A) – wind-solar hybrid MWH
Total fuel consumption (B) MWH - -
Energy consumption through other sources (C) – solar MWH
Total energy consumed from renewable sources (A+B+C) MWH
From non-renewable sources
Total electricity consumption (D) MWH
Total fuel consumption (E) MWH
Energy consumption through other sources (F) MWH - -
Total energy consumed from non-renewable sources (D+E+F) MWH
Total energy consumed (A+B+C+D+E+F) MWH

turnover in rupees)
` Cr

Energy intensity per million USD adjusted for PPP (Total energy 

are considered.

Share of RE in overall 
Electricity Mix

Energy Consumed (MWh) Production (MT)

Significant increase in RE consumption in the overall 

requirement due to increase in production.
Another two similar projects are being commissioned which 
will ensure significant increase in share of renewable energy 

Energy Consumption:

Increase in energy 
consumption was on 
account of increased 
production. The intensity 
increase was due to change 
in product mix.

name of the external agency.

and Trade (PAT) Scheme of the Government of India? (Y/N).

 No

Parameter
Water withdrawal by source (in KL)
(i)  Surface water

(iii)  Third party water

(v)  Others
Total volume of water withdrawal (KL) (i + ii + iii + iv + v)
Total volume of water consumption (KL)
Water intensity per Crore Rupee of turnover (Water consumed/ turnover)

`Cr. turnover)

Water intensity per million USD adjusted for Purchasing Power Parity (PPP) (Total water 

 Water footprint = Water withdrawal minus Rainwater Harvesting (RWH) done by the Company

Water Intensity Water Intensity

increased recycling through Sewage and Effluent Treatment 

(a)  the overall absolute water consumption has gone down 

(b)  the water intensity in terms of APAR’s turnover has gone 

(c)  the water intensity in terms of output (MT) has gone down 

withdrawal is on account 
of our Cable & Conductor 
businesses. Hence these 
numbers are considered.
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name of the external agency.

 No.

Parameter
Water discharge by destination and level of treatment (in KL)
(i)  To Surface water NA NA
  No treatment NA NA
  With treatment – please specify level of treatment NA NA

NA NA
  No treatment NA NA
  With treatment – please specify level of treatment NA NA
(iii)  To Seawater NA NA
  No treatment NA NA
  With treatment – please specify level of treatment NA NA
(iv)  Sent to third-parties NA NA
  No treatment NA NA
  With treatment – please specify level of treatment NA NA
(v)  Others NA NA
  No treatment NA NA
  With treatment – please specify level of treatment NA NA
Total water discharged (KL) NA NA

name of the external agency.

 No

implementation.

and supply side management of water.

 Demand Side Management
 Treatment and management of wastewater is done through ETP and STP across the plants. Industrial wastewater generated 

in the plant is treated in Effluent Treatment Plant (ETP) and reused in the plant as feed to the cooling towers and domestic 
effluent in Sewage Treatment Plant (STP) which is further used in toilets flushes & gardening inside the plant.

 All the plants of APAR operate in line with the CTO (Consent to Operate) conditions.

 
into the environment.

 Supply Side Management
 APAR has created rainwater harvesting potential through extensive investments in its Rainwater Harvesting (RWH) initiatives.

 

Parameter ^ unit
NOx (NO )
Sox (SO )
Particulate matter (PM)

Persistent organic pollutants (POP) NA NA
Volatile organic compounds (VOC)

H )
H )

  Lead (Pb)
  Arsenic (As)
  Nickel (Ni)
Others
  Carbon Monoxide (CO)
  Amonia (NH )

)

name of the external agency.

  Yes. Data measured by approved laboratories of respective Pollution Control Boards (PCBs). Name of external certifying 
agencies are: (a) Unistar Environmental & Research Labs Pvt. Ltd.; (b) Idma Laboratories Limited; (c) Sadekar Enviro Engineers 
Pvt. Ltd.

emission sources under our operational control.

Parameter Unit
tCO e

tCO e

tCO ` Cr
tCO

USD

tCO

are considered.
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Production (MT)Emissions (tCo e) Intensity (tCO

considered. The intensity has increased slightly due to the change in product mix.

name of the external agency.

  We have been working consistently towards lowering our carbon footprint through various initiatives. We have implemented 

nd

initiatives etc.

  c) Focusing on electrification -- shifting away from fossil-fuel based energy

  d) Conducting detailed energy audits at all the manufacturing facilities in India and implementation of the findings.

Parameter
Total waste generated in MT
Plastic waste (A)
E-waste (B)
Bio-medical waste (C)
Construction and demolition waste (D)
Battery waste (E)
Radioactive waste (F) Nil

Parameter

Effluent Sludge
Waste Oil

Residual
Druid (Cable)
Fly-ash

Effluent Sludge
Waste Oil

Clay

Enamel Residual
Druid (Cable)
Fly-ash

if any (H) MS scrap
Paper waste
Electrical waste
Wooden waste
Copper waste
Alu. Cond. waste

MS scrap
Paper waste
Electrical waste
Wooden waste
Copper waste
Alu. Cond. waste

Waste intensity per rupee of turnover 

operations)
Waste intensity per million USD turnover 
adjusted for Purchasing Power Parity 

USD million)
Waste intensity in terms of physical 
output Waste intensity (optional) – the 
relevant metric may be selected by the 
entity *

Category of waste
(i) Recycled
(ii) Re-used - -
(iii) Other recovery operations - -
Total

Category of waste
(i) Incineration
(ii) Landfilling
(iii) Other disposal operations
Total

are considered.

of the external agency.

No.
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your Company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices 
adopted to manage such wastes.

and adopted circular economy principles wherever feasible.

certified agencies to ensure minimal environmental impact.

Cable division.

  E-Waste: We have tie-ups with certified e-waste recyclers who specialise in safely dismantling and processing electronic 

of new products.

Sl Location of 
operations/ 

offices

Type of 
operations

Whether the conditions of environmental approval / clearance are being 

NA NA NA NA

current financial year:

Name and 
brief details of 

project

EIA Notification 
No.

Date Whether conducted by 
independent external agency 

(Yes / No)

Results communicated 
in public domain (Yes 

/ No)

Relevant 
Web link

NA NA NA NA NA NA

Sl Specify the law / regulation 
/ guidelines which was not 

complied with

Provide details of 
the non-compliance

Any fines / penalties / action taken 
by regulatory agencies such as 

pollution control boards or by courts

Corrective action 

NA NA NA NA NA

LEADERSHIP INDICATORS

 

 (i)  Name of the area

 (ii)  Nature of operations 

  Not Applicable

Parameter
Water withdrawal by source (in KL) NA NA
(i) Surface water NA NA

NA NA
(iii) Third party water NA NA

NA NA
(v) Others NA NA
Total volume of water withdrawal (KL) - Sum of (i) to (v) NA NA
Total volume of water consumption (KL) NA NA

NA NA
Water intensity (optional) – the relevant metric may be selected by the entity NA NA
Water discharge by destination and level of treatment (in KL) NA NA
(i) To Surface water NA NA
No treatment NA NA
With treatment – please specify level of treatment NA NA

NA NA
No treatment NA NA
With treatment – please specify level of treatment NA NA
(iii) To Seawater NA NA
No treatment NA NA
With treatment – please specify level of treatment NA NA
(iv) Sent to third-parties NA NA
No treatment NA NA
With treatment – please specify level of treatment NA NA
(v) Others NA NA
No treatment NA NA
With treatment – please specify level of treatment NA NA
Total water discharged (KL) NA NA

   

Parameter unit

N
tCO e

tCO ` Cr.

name of the external agency.
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details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention and 
remediation activities.

 Not Applicable

Sl Initiative 
undertaken summary)

Outcome of 
the initiative

& Quality 
initiatives

a) increased productivity 
b) improved operational efficiency 
c) enhanced product quality 
d) reduce re-work and enhance employee safety

Cumulative 
outcome 
has resulted 
in resource 

reduction in 
absolute water 
footprint and 
water footprint 
intensity etc.

Soil 
Biotechnology 
(SBT) 
Wastewater 
Treatment

Plant (STP) at our Khatalwada facility. This eco-
friendly and energy-efficient system uses natural 
processes to treat wastewater and offers the 
following key benefits:
 Environmentally friendly technology with no 

chemical usage
 Zero operational cost – no need for aeration or 

chemical dosing
 Natural pollutant reduction through soil filtration
 
 Aerobic BOD reduction with no excess 

sludge generation
 
 Low maintenance and long-term reliability

our freshwater water footprint.     
Software based 
simulation

We use advanced software for simulations 
and calculation of critical transmission line 
parameters for new product development and 
validation. 

Sl Initiative 
undertaken summary)

Outcome of 
the initiative

Irradiation 
curing 
Technology 
-Electron beam

Electron beam cross-link technology enables us to enhance insulation material 
performance by changing thermoplastic material to thermoset. Our five irradiation 

include: 
(a)  higher temperature resistance 
(b)  increased mechanical strength 

crush resistance 
(d)  increased shear and compressive strength

Natural 
Ester-Based 
& Synthetic 
Ester-Based 
Transformer 
Fluids

APAR’s natural ester-based fluids offer high biodegradability and exceptional fire 

provide higher biodegradability compared to mineral oils and provide extended 

reducing losses through better heat transfer and simplifying disposal. These newly 
developed T-oils are ideal for environmentally sensitive installations of solar and 
wind on the water or near water bodies. They also provide superior performance in 
traction transformers used to power locomotives.

  We have a BCP to ensure continuity of our business operations during unforeseen disruptions. It outlines procedures to respond 
to a disaster situation and resources necessary to maintain critical business functions and minimise the impact of disruptions 
such as natural disasters or cyberattacks. Periodic risk assessments are undertaken to assess the probability of occurrence 

adaptability to evolving circumstances is in place.

or adaptation measures have been taken by the entity in this regard? 

and copper scrap to reduce embedded emissions. We also started procurement of green aluminium from Vedanta (RESTORA) 

impacts.

assessed for environmental impacts parameters through

  (b)  self-declaration by the vendor by signing APAR’s Supplier Code of Conduct.
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associations. APAR leverages this engagement to advance further initiatives aimed at making the industry even more sustainable.

ESSENTIAL INDICATORS

Sl Name of the trade and industry chambers/ associations Reach of trade and industry 
chambers/ associations (State/ 

National)
Cable and Conductor Manufacturers Association of India (CACMAI) National
EEPC India (Formerly Export Engineering Promotion Council) National
Indian Electrical & Electronics Manufacturers’ Association (IEEMA) National
IMC Chamber of Commerce and Industry National
Electrical Research & Development Association (ERDA) National
BIS and IEC Technical Committee

International
Manufacturers of Petroleum Specialities Association (MPSA) National
Confederation of Indian Industry National
Indian Transformer Manufacturers Association (ITMA) National
ICDC (Indian Copper Development Centre) National

based on adverse orders from regulatory authorities:

Name of authority Brief of the case Corrective action taken
NA NA NA

LEADERSHIP INDICATORS

Sl Public policy 
advocated

Method resorted 
for such 

advocacy

Whether information 
available in public 

domain (Yes/ No) ?

Frequency of review by 
Board (Annually/ Half yearly/ 
Quarterly/ Others – please 

specify)

available

NA NA NA NA NA

operations contribute meaningfully to the social and economic development of surrounding regions. 

them with technical skills through various short-term courses affiliated with the National Institute of Open Schooling (NIOS). Over 

across multiple departments.

term water security for both APAR and the surrounding communities.

up hospitals and supporting accessible healthcare all across India. 

care. It combines state-of-the-art facilities with compassionate care and makes this available to people of all walks of life - both from 
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focus to treating patients who are below the poverty line.

and degree courses) to students at a nominal cost. 

The highlights are:
 
 
 First autonomous college to become deemed university and then university through this evolution
 
 

ESSENTIAL INDICATORS

current financial year:

Name and 
brief details of 

project

SIA Notification 
No.

Date of 
notification

Whether conducted by 
independent external 

agency (Yes / No)

Results communicated in 
public domain (Yes / No)

Relevant Web 
link

  

Sl Name of the 
project for which 
R&R is ongoing

State District No. of Project 
Affected Families 

(PAFs)

% of PAFs 
covered by R&R

Amounts paid to 
PAFs in the FY (in 

INR)
Not Applicable 

and their representatives.

  As such there are no long-standing grievances at any of our locations.

ethics.taskforce@apar.com

Sourced directly from within India

Location
Rural
Semi-urban
Urban
Metropolitan

LEADERSHIP INDICATORS

Details of negative social impact identified Corrective action taken
There is no negative impact. 
APAR and its promoters have been contributing to the society much before the mandatory requirement of CSR spend was 

identified by government bodies:

Sl Entity Name District Amount spent (INR)

Annamrita Foundation
Human Capital for Third Sector (Katalyst Project)
Rotary Club of Bombay Pier (Rotary Foundation (India))

Rotary Club of Bombay Pier (Rotary Foundation (India))
Rotary Club of Bombay Pier (Rotary Foundation (India))

Dadra & Nagar Haveli
Dadra & Nagar Haveli

TOTAL
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marginalised/ vulnerable groups? (Yes/No) 
  Not Applicable.

 (b)  From which marginalised/ vulnerable groups do you procure? 
  Not Applicable

 (c)  What percentage of total procurement (by value) does it constitute? 
  Not Applicable

Sl Intellectual Property based on 
traditional knowledge

Owned/ Acquired  
(Yes/ No)

Benefit shared  
(Yes/ No)

Basis of calculating 
benefit share

Not Applicable

wherein usage of traditional knowledge is involved.
  Not Applicable

Sl CSR Project No. of persons 
benefitted from 

CSR projects

% of 
beneficiaries 

from vulnerable 
and marginalised 

groups
Dharmsinh Desai University (DDU)
ND Desai Faculty of Medical Science and Research
Dharmsinh Desai Methodist Memorial Hospital

Annamrita Foundation

manner

advertisements. We ensure pricing is fair and reflects the true value of our product or service.

b) Product and Service Quality and Responsible Innovation:

APAR’s commitment is customer focused R&D. The Company’s speciality lies in delivering product performance in extreme 

the competitions.

international standards. All its laboratories are accreditation by NABL (National Accredited Board for Laboratories) as per ISO 
 can be referred for list of NABL certifications across 

the plants.

sustainable and safe. The policy can be accesses at the Company’s website at .

 

 Tactical cable for army

 

 

 

 

 
conventional mineral oil-based engine oils of similar performance

 

 

APAR is the first Indian manufacturer to produce MVCC (Medium Voltage Covered Conductors). These are insulated by a covering 
made of speciality polymer insulating material(s) as protection against accidental contacts with grounded parts such as tree branches 

and regulations. Please refer our Data Privacy policy at 
Policy-WS.pdf

ESSENTIAL INDICATORS

respective manufacturing facility. Complaints are tracked till closure. 

actions discussed to eliminate such issues in future.
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about:

Name and brief details of project As a percentage of total turnover
Environmental and social parameters 
relevant to the product

Sheet). It contains following information:

from:

Safe and responsible usage

Received 
during the 

year

Pending 
resolution at 
the end of 
the year

Remarks Received 
during the 

year

Pending 
resolution at 
the end of 
the year

Remarks

Data privacy
these parameters during the reporting 

period.

No consumer complaints received against 
these parameters during the reporting period.Advertising

Cyber-security
Delivery of essential services
Restrictive Trade Practices
Unfair Trade Practices

quality issues etc.)

of year.
and nothing is pending at the end of year.

Numbers Reason for Recall
Voluntary recalls NA
Forced recalls NA

provide a web-link of the policy.
  Yes. APAR has a comprehensive framework in place to address cybersecurity and risks related to data privacy.

 to identify and mitigate potential security threats.
  initiatives to ensure secure connectivity across all operational sites.
 

  The ERP platform enforces access controls and encryption of 

  Internal policies and technical controls are designed to safeguard personal and 
sensitive data in line with applicable regulations.

  These efforts reflect the Company’s commitment to safeguarding its digital assets and maintaining data privacy.
  APAR has implemented the policies on Cyber Security and Data Privacy. The web-link to these policies are:
  Cyber Security Policy:
  
  Data Privacy Policy:
  

taken by regulatory authorities on safety of products/ services.
 Not Applicable

 a) Number of instances of data breaches         Nil
 b) Percentage of data breaches involving personally identifiable information of customers  Nil

INTEGRATED ANNUAL REPORT APAR INDUSTRIES LIMITED

Financial StatementsStatutory ReportsCorporate Overview



LEADERSHIP INDICATORS

 Product information can be accessed at –

  
     
     
     
     
     
   

  

  APAR Anushakti Wires & Cables
     
     Speciality Polymers for Automotive Industry
     
     Polymer APARPRENE TPE in Irrigation Industry
     

     Elastomers
     
     
     Poweroil Product Range
     
     
     
     

 (d)  Digital platforms such as IndiaMart
  

  

  We educate and inform our customers about safe and responsible usage through MSDS (Material Safety Data Sheet) for our 

  The MSDS for one of the product in Oil business can be accessed from

  

about safe and responsible usage of our products.

to our customers on demand.

No/ Not Applicable).

 Not Applicable

For and on behalf of Board of Directors

  Chairman & Managing Director
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Independent Assurance Statement to Apar Industries Limited on their selected non-financial sustainability disclosures in the 
Business Responsibility and Sustainability Report for the financial year 2024-2025 
 
Introduction and Engagement 
 
Apar Industries Limited (the Company’) has developed its Business Responsibility and Sustainability Report (BRSR) (the Report’) based 
on the BRSR reporting guidelines including the BRSR Core indicators prescribed by SEBI for listed entities. The Company’s sustainable 
performance reporting criteria have been derived from the Principles of National Guidelines on Responsible Business Conduct (NGRBC), 
Regulation 34(2)(f) of the Securities and Exchange Board of India (“SEBI”) (Listing Obligations and Disclosure Requirements) Regulations, 
2015 (as amended) (the “LODR Regulations”), Guidance note for BRSR format issued by SEBI, and Greenhouse Gas (GHG) Protocol - A 
Corporate Accounting and Reporting Standard. 
 
TÜV SÜD South Asia Pvt. Ltd. (‘TÜV SÜD’) has been engaged by the Company to conduct and provide independent assurance on the 
BRSR Core indicators of the Report those includes the Company’s sustainability performance for the period April 1, 2024, to March 31, 
2025. 
 
The Company’s Responsibility 
 
The content of the Reports and their presentation are the sole responsibilities of the Management of the Company. The Company 
Management is also responsible for the design, implementation, and maintenance of internal controls relevant to the preparation of the 
Reports, so that it is free from material misstatement. 
 
The Company is responsible for ensuring that its business operations and activities comply with the applicable statutory and regulatory 
requirements. The Reports and disclosures have been approved by and remain the responsibility of the Company. 
 
TÜV SÜD’s Responsibility 
 
TÜV SÜD, in performing assurance work, is responsible for carrying out an assurance engagement and to provide independent Reasonable 
assurance on the non- financial information of the BRSR Core indicators as described in the ‘Scope & boundary of assurance’ section below. 
We do not accept or assume any responsibility for any other purpose or to any other person or organization. Any reliance a third party may 
place on the Report is entirely at its own risk. 
 
Assurance standard and criteria 
 

 We applied the criteria of ‘Reasonable’ Assurance for non-financial Core Indicators of BRSR1 (Business Responsibility & 
Sustainability Report), Our reasonable assurance engagement for only non-financial Core indicators of BRSR was with respect 
to the financial year ended March 31, 2025. 
 

 We conducted our assurance engagement in accordance with International Standard on Assurance Engagements (ISAE) 3000 
(Revised), “Assurance Engagements Other than Audits or Reviews of Historical Financial Information”, and ISAE 3410, 
“Assurance Engagements on Greenhouse Gas Statement”, issued by the International Auditing and Standards Board.

 
1 SEBI vide Circular SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122 dated July 12, 2023 
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Scope and boundary of assurance 
 
We have assured non-financial information of the BRSR Core Indicators2 in the Report, pertaining to the Company’s non-financial 
performance for the period April 1, 2024, through March 31, 2025. We understand that the financial information in the BRSR Core is derived 
from the Company’s audited financial statements. 
 
The boundary of verification included: 
 

 Manufacturing Plants across three business verticals of Apar namely Oil, Conductor and Cables-including manufacturing plants 
in India (located at Khatalwada & Umbergaon in Gujarat; Rabale in Maharashtra; Sambalpur & Jharsuguda in Odisha; and 
Rakholi, Athola, Khanvel & Chandra in Dadra and Nagar Haveli) and one in the United Arab Emirates (UAE) (located at Sharjah). 

 Offices (Sixteen across India) 
 Warehouses/Depots (eight across India) 

 
Verification of non-financial sustainability performance data, based on our professional judgement, was conducted by multidisciplinary team 
including assurance practitioners, engineers, environmental & social experts of TÜV SÜD in the month of May 2025, in line with the principle 
of materiality, at the following sites: 

 Rabale (Oil Business), Maharastra 
 Khatalwada (Cable Business), Gujarat; and 
 Rakholi (Conductor Business), Dadra and Nagar Haveli 

 
In addition, all non-financials sustainability performance data of the company was verified virtually through desktop verification. 
 
Assurance Methodology 
 
We conducted a review and verification of data collection, collation and calculation methodologies, and a general review of the logic of 
inclusion/omission of relevant information/data in the Report. Our review process included: 

 Evaluate and assess the appropriateness of the quantification methods used to arrive at the non-financial sustainability 
information of the BRSR Core indicators in the Report 

 Engagement through discussions with departmental heads, external stakeholders and corporate teams to understand the 
process for collecting, collating, and reporting as per Assurance Engagements (ISAE) 3000 (Revised), Guidance Note on BRSR. 

 Review of the sustainability initiatives, practices, on ground establishment, implementation, maintenance, and performance 
described in the Report. 

 Review of data collection and management procedures, and related internal controls. 
 Assessment of the reporting mechanism and consistency with the reporting criteria. 
 Review of appropriateness of various assumptions, estimations and thresholds used by the Company for data analysis. 
 Execution of an audit trail of claims and data streams, to determine the level of accuracy in collection, transcription, and 

aggregation. 
 Verification of the fact that no material distortion has been done at any stage. 

 
Inherent Limitations and Exclusions 
 
There are inherent limitations in assurance engagement, including, for example, the use of judgement and selective testing of data. 
Accordingly, there are possibilities that material misstatements in the sustainability information of the Report may remain undetected. 
 
TÜV SÜD has relied on the information, documents, records, data, and explanations provided to us by the Company for the purpose of our 
review. 
 
The Assurance scope excludes the following: 

 Data and information falling outside the defined reporting period (April 1, 2024, to March 31, 2025). 

 
2 As set out under Appendix 1 to this statement.  
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 Review of the ‘economic and/or financial performance indicators’ included in the Report or on which reporting is based; we have 

been informed of by the Company that these are derived from the Company's audited financial records. 
 The Company's statements that describe qualitative/quantitative assertions, expression of opinion, belief, inference, aspiration, 

expectation, aim or future intention. 
 Any disclosures beyond those specified in the Scope section above. 

 
Our observations 
 
Based on the procedures we have performed and the evidence we have obtained, the Identified Sustainability Information included in the 
BRSR for the reporting period April 1, 2024 to March 31, 2025 is prepared, in all material respects, in accordance with the Criteria. 
 
Conclusion 
 
Our statements do not extend to any disclosures or assertions relating to future performance plans and/or strategies disclosed in the Report. 
 
Our Independence, Ethical Requirements and Quality Control 
 
Our team comprises subject matter experts of multidisciplinary professionals, have complied with independence policies of TÜV SÜD, which 
address the requirements of the ISAE 3000 (Revised) in the role as independent Verifier. TÜV SÜD states its independence and impartiality 
and confirms that there is "no conflict of interest" regarding this assurance engagement. In the reporting year, TÜV SÜD did not work with 
the Company on any engagement that could compromise the independence or impartiality of our findings, conclusions, and 
recommendations. TÜV SÜD was not involved in the preparation of any content or data included in the Reports, except for this assurance 
statement. 
 
TÜV SÜD maintains complete impartiality towards any individuals interviewed during the assurance engagement. We have complied with 
the relevant applicable requirements of the International Standard on Quality Control (“ISQC”) 1, Quality. 
 
Statement of Independence, Impartiality and Competence 
 
TÜV SÜD South Asia Pvt. Ltd is an independent professional services company that specializes in Health, Safety, Social and Environmental 
& Sustainability services including assurance with over 150 years history in providing these services. 
 
No member of the assurance team has a business relationship with the Company, its directors or Managers beyond that of verification and 
assurance of sustainability data and reporting. We have conducted this assurance independently and we believe there has been no conflict 
of interest. 
 
TÜV SÜD has implemented a Code of Ethics across the business to maintain high ethical standards among staff in their day-to-day business 
activities. 
 
Attestation, 

 

 
 
 
Dr. Ashish Rawat, Technical Reviewer  
General Manager -Environment, Social & Sustainability Advisory Services 
TÜV SÜD South Asia Pvt. Ltd. 
374, Udyog Vihar, Phase II, 
Sector – 20, Gurugram – 122016 
Haryana, India. 
 
Date: 28th May 2025  
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Appendix 1 

Identified Sustainability Information 
A. BRSR Core Indicators 

Sl Attribute Parameter Measurement FY 2024-25 FY 2023-24 

1 

Green-house gas (GHG) 
footprint  
 
Greenhouse gas emissions 
may be measured in 
accordance with the 
Greenhouse Gas Protocol: A 
Corporate Accounting and 
Reporting Standard 

Total Scope 1 emissions tCO2e 39,329 25,998 

Total Scope 2 emissions tCO2e  122,479 98,910 

GHG Emission Intensity 
(Scope 1 +2) 

Total Scope 1 and Scope 2 
emissions (tCO2e) / Total 
Revenue from Operations 
adjusted for PPP  
(tCO2e/ USD Million) 

[*3] 17.99 [*4] 17.69 

Total Scope 1 and Scope 2 
emissions (tCO2e) / Total 
Output of Product 

[*1] 0.260 [*1] 0.248 

2 Water footprint 

Total water consumption KL 363,693 376,139 

Water consumption 
intensity 

KL/ Turnover adjusted for 
PPP  
(KL/ USD Million) 

[*3] 40.4 [*4] 53.3 

KL / Product or Service (MT) [*1] 0.43 [*1] 0.55 

Water Discharge by 
destination and levels of 
Treatment 

KL Nil Nil 

3 Energy footprint 

Total energy consumed MWh 337,921 249,858 

% of energy consumed 
from renewable sources 

% 5.52% 4.39% 

Energy intensity 

MWh/ Turnover adjusted for 
PPP 
(MWh/ USD Million) 

[*3] 37.57 [*4] 35.39 

MWh / Product or Service 
(MT) 

[*1] 0.54 [*1] 0.49 

4 

Embracing circularity - 
details related to waste 
management by the entity 
[*2] 

Plastic waste (A) MT 714.99 499.07 

E-waste (B) MT 2.27 0.29 

Bio-medical waste (C) MT 0.02 0.02 

Construction and 
demolition waste (D) 

MT 16.03 152.83 

Battery waste (E)  MT 0.02 1.13 

Radioactive waste (F) MT Nil Nil 

Other Hazardous waste. 
Please specify, if any. (G) 

MT 440.03 1827.07 

Other Non-hazardous 
waste generated (H). 
Please specify, if any. 
(Break-up by composition 
i.e., by materials relevant 
to the sector) 

MT 11156.88 5332.77 

Total waste generated 
(A+B + C + D + E + F + G 
+ H) 

MT 12330 7814 

Waste intensity 
MT/ Turnover adjusted for 
PPP 

[*3] 1.37 [*4] 1.11 
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Sl Attribute Parameter Measurement FY 2024-25 FY 2023-24 

(MT/ USD Million) 

MT / Unit of Product or 
Service (MT) 

[*1] 0.02 [*1] 0.02 

Each category of waste 
generated, total waste 
recovered through 
recycling, re-using or 
other recovery operations 

MT 12050 7410 

Intensity (MT of Waste 
Recycled Recovered /Total 
Waste generated) 

0.98 0.95 

For each category of 
waste generated, total 
waste disposed by nature 
of disposal method 

MT 280 403 

Intensity (MT of Waste 
disposed /Total Waste 
generated) 

0.02 0.05 

5 
Enhancing Employee 
Wellbeing and Safety 

Spending on measures 
towards well-being of 
employees and workers – 
cost incurred as a % of 
total revenue of the 
company 

% 

0.11% [*5] 0.11% 

Details of safety-related 
incidents for employees 
and workers (including 
contract-workforce e.g. 
workers in the company's 
construction sites) 
 

Number of Permanent 
Disabilities 

Employee: 0 
Worker: 0 

Employee: 0 
Worker: 2 

Lost Time Injury Frequency 
Rate (LTIFR) (per one 
million-person hours 
worked) 

Employee: 
0.36 

Worker: 1.13 

Employee: 
0.31 

Worker: 1.27 

No. of fatalities 0 0 

6 
Enabling Gender Diversity in 
Business  
 

Gross wages paid to 
females as % of wages 
paid  

% 
6.44% 5.93% 

Complaints on POSH  0 0 

7 
Enabling Inclusive 
Development 

Input material sourced 
from following sources as 
% of total purchases – 
Directly sourced from 
MSMEs/ small producers 
and from within India 

% 
MSME: 4.5% 

In India:  
61.4% 

MSME: 4.5% 
In India:  

58.3%  

Job creation in smaller 
towns – Wages paid to 
persons employed in 
smaller towns (permanent 
or non-permanent /on 
contract) as % of total 
wage cost 

% 

Rural: 34% 
Semi-urban: 

20% 
Urban: 3% 

Metropolitan: 
43% 

Rural: 25% 
Semi-urban: 

5% 
Urban: 3% 

Metropolitan: 
67% 

8 
Fairness in Engaging with 
Customers and Suppliers 

Instances involving loss / 
breach of data of 
customers as a 
percentage of total data 
breaches or cyber 
security events 

% Nil Nil 

Number of days of 
accounts payable 

 
133.49 [*5] 135.65 
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Sl Attribute Parameter Measurement FY 2024-25 FY 2023-24 

9 Open-ness of business 

Concentration of 
purchases & sales done 
with trading houses, 
dealers, and related 
parties 
Loans and advances & 
investments with related 
parties 

Purchases from trading 
houses as % of total 
purchases 

13.9% 9.3% 

Number of trading houses 
where purchases are made 
from 

877 1540 

Purchases from top 10 
trading houses as % of total 
purchases from trading 
houses 

81.8% 62.9% 

Sales to dealers / 
distributors as % of total 
sales 

2.66% [*5] 2.39% 

Number of dealers / 
distributors to whom sales 
are made 

917 [*5] 809 

Sales to top 10 dealers / 
distributors as % of total 
sales to dealers / distributors 

21.65% [*5] 22.90% 

Purchases (Purchases with 
related parties / Total 
Purchases) 

0.04% [*5] 0.02% 

Sales (Sales to related 
parties / Total Sales) 

0.03% 0.04% 

Loans & advances (Loans & 
advances given to related 
parties / Total loans & 
advances) 

2.23% [*5] 0.19% 

Investments (Investments in 
related parties / Total 
Investments made) 

5.04% 68.55% 

Note  
[*1]  
  (a) 98% of APAR’s scope-1 & scope-2 emissions are on account of our Cable & Conductor businesses. Hence these numbers are 
considered. 
  (b) Cable production numbers updated to reflect the production of Al & Cu conductors for both the years. 
[*2] Waste numbers for FY 23-24 changed slightly to reflect accurate picture. 
[*3] PPP rate taken from https://www.imf.org/external/datamapper/PPPEX@WEO/OEMDC/IND as per SEBI guidelines. PPP value as of 
12th May 2025 for India is 20.66 
[*4] Denominator converted to USD Million 
[*5] Updated 

 

INTEGRATED ANNUAL REPORT APAR INDUSTRIES LIMITED

Financial StatementsStatutory ReportsCorporate Overview


	Sub. : Submission of Business Responsibility & Sustainability Report 2024-25 of APAR Industries Limited (the Company) pursuant to Regulation 34(2)(f) and all other applicable regulations, if any, of SEBI (LODR) Regulations, 2015, as amended from time ...

		2025-07-09T17:41:39+0530
	SANJAYA RAJU KUNDER




