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BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT (BRSR)

Teesia-V and Teesia-VI P ojects, Sikkim

Introduction to BRSR

Discloss € e %i emenis have leg, f ogged globally in the lasi decade, holding cony, anies accowniable fo - thei -
identi fcation of Envi onment, Social and Gove nance (ESG) es, onsibilities and ithei -1 ang, a ent inco‘,q o ation in
annwal discloss es.

In line \with these global develq ments, the Seaw ities and jEAchange Boa d of India (SEBI), in its continwed § 04510
enhance disclosv es on ESG standa ds, inL odwced newy e i ements fo -swsiainability €, 0 iing by listed cony, anies.
The new ¢, o 1ing fo mai named, Bwsiness Reg, onsibility and Sesainability Rg, 04 (BRSR) aims 10 establish links
beuwneen 1he fancial esvlis of a bresiness \nith its ESG‘,‘ e fo mance.

Increased Value Creatior/ N\creased access to capital
Attaching and retaining targ;x /Reduced financial risks

SEBlhasmandaiedihatithe BRSRwillbeg . licabletotheig, 1,000lisied entities (by ma ketcg, ialization)
fo - ¢ o1ingonavokkma y basis fo -FY2021 22 and on a mandaio y basis f om FY2022 23.

&

Access to markets
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17. Markets served by the entity:
a. Number of locations

Location Number
National (No. of Siaies) 23 Siates and 3 Union Te -ii0 ies
Inie national (No. of Cownt ies) 1 (Ne, al)

b. What is the contribution of exports as a percentage of the total turnover of the entity?
Cont ibwtion of eg, o 1sis negligible.
¢.  Abrief on types of customers
NHPC Limited is a Mini-Raina «wblic secio ~¥nde 1aking and one of ithe la gest hyd Q. Owe - gene ating

com, anies in India. It is eg, onsible fo 55 lying owe 10 va iows Dist ibwiion Com), anies (DISCOM?s).

NHPC also@ ovides congvliing se wices on consi#clion, Q. e aiions, mainienance, enovation, andf-‘,‘ aiing
of hyd 0, Owe ;, ojecisiocliensin, ivaie and, «blic secio

IV. Employees
18. Details as at the end of Financial Year:
a. Employees and workers (including differently abled):

Male Female
Particulars Total (A)
No. (B) % (B /A) No. (C) % (C/A)

EMPLOYEES
1. Pe manent (D) 3005 2718 90% 287 10%
2. Othe than Pe manent (E) 7 7 100% 0 0%
3. Toual em, loyees (D + E) 3012 2725 90% 287 10%

WORKERS
4. Pe manent (F) 1375 1174 85% 201 15%
5. Othe -than Pe manent (G) 7288 6507 89% 781 11%
6. Towal \wo ke 5 (F+G) 8663 7681 89% 982 11%

b. Differently abled Employees and workers:

S. Male Female

No. Particulars Total (A)
No. (B) % (B/A) No. (C) % (C/A)

DIFFERENTLY ABLED EMPLOYEES

1. Pe manent (D) 102 98 96% 4 4%
2. Othe -than Pe manent (E) 0 0 0% 0 0%
3. Total differently abled 102 98 96% 4 4%
employees (D + E)
DIFFERENTLY ABLED WORKERS
4, Pe manenu (F) 11 8 73% 3 27%
Othe -than Pe manent (G) 13 12 92% 1 8%
6. Total differently abled 24 20 83% 4 17%

workers (F + G)




V.

19. Participation/Inclusion/Representation of women

vTradit
IJHP C

No. and percentage of Females
Total (A)
No. (B) % (B /A)
Boa d of Di eclo 5 10 1 10%
Key Management Pe sonnel 1 1 100%
20. Turnover rate for permanent employees and workers (Disclose for past 3 years)
FY 2022-2023 FY 2021-2022 FY 2020-2021
Male | Female | Total Male | Female | Total Male | Female | Total
Permanent 1.51% | 0.99% | 1.46% | 0.13% | 0.33% | 0.46% | 0.19% | 0.0% | 0.19%
Employees
Permanent 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Workers
Holding, Subsidiary and Associate Companies (including joint ventures)
21. (a) Names of holding / subsidiary / associate companies / joint ventures
S. | Name of the holding Indicate whether % Of shares held by Does the entity
No. | /subsidiary / associate | holding/ subsidiary/ listed entity indicated at column
companies / joint Associate/ Joint A, participate
ventures (A) Venture in the Business
Responsibility
initiatives of the
listed entity? (Yes/No)
1 |NHDC Limited Sebsidia y 51.08% No
2 | Lokiak Dowynst eam Swbsidia y 74.82% No
Hyd oelect ic
Coy o ation Limited
3 | Bwndelkhand Saw -U ja Sebsidia y 86.94% No
Limited
4 |LancoTeestaHyd o Wholly ovaned 100% No
Powe Limiied Swbsidia y
5 |Ratle Hyd oelect ic Sebsidia y 51.00% No
Powwe fCo',; o aiion
Limited
6 |Ja) owe -Coy o ation Wholly ovaned 100% No
Limited Swbsidia y
7 | NHPC Renewable Wholly ovyned 100% No
Ene gy Limiied Sebsidia y
8 | Chenab Valley Powe - Swbsidia y 52.74% No
P ojecis P ivatie Limited
9 |National High Powe - Associale 20.00% No
Test Labo ato y P ivaie
Limited (NHPTL)
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CSR Details
(i)
(ii)

Turnover (inRs.):¥ 9,3163co e

(iii) Net worth (inRs.):¥ 35,4079co e

VII.

Transparency and Disclosures Compliances

Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/No): Yes

23. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Stakeholder Grievance Redressal FY 2022-23 FY 2021-22
group from Mechanism in Place (Yes/
whom complaint No)
is received
(If yes, then provide web-
link for grievance redress
Policy)
Number of Number of Remarks Number of | Number of Remarks
complaints | complaints complaints | complaints
filed during pending filedduring | pending
theyear | resolution at theyear | resolution
close of the at close of
year the year
Commenities | Yes, NHPC has a 0 0 - 0 0 -
‘Cent alized Pwblic
G ievance Red essal &
Moniwo ing System'’in
" lace. The Coniact deuails
fo -any comy, lainis a e
given in the link-
hy, si/Amananly, cindia.
com/assesis/, zi «eblic/
galle y/1689568899,, df
Invesio s Yes. The deuails of contact 43 0 Data has been 112 0 Data has been
(othe than | e sonfo-the ed essal o Ovidedfom | ovided f om
sha eholde 5) | of va iows g ievancesa e Regist a -& Regist a &
. ovided in the link belowy Sha eT ansfe - Sha eT ansfe -
h\% s://\r\mmnl} cindia. Agent (RTA) Agent (RTA)
com/welcome4 age/145 fo -Bonds in fo -Bondsin
eg, ect of e, ecl of
consolidaied consolidaied
g ievances g ievances
eceived svch eceived sech
as non- ecej, 1 as non- ecej, 1
of Elect onic of Elect onic
C ediv/Inte est C edivV
Wa -anv/ Inte est
Bonds. Wa -anv/
Bonds.



https://www.nhpcindia.com/assests/pzi_public/gallery/1689568899.pdf
https://www.nhpcindia.com/welcome/page/145

|5}

vadt=t

JHPC
Stakeholder Grievance Redressal FY 2022-23 FY 2021-22
group from Mechanism in Place (Yes/
whom complaint No)
is received
(If yes, then provide web-
link for grievance redress
Policy)
Numberof | Number of Remarks Number of | Number of Remarks
complaints | complaints complaints | complaints
filed during pending filedduring | pending
the year resolution at theyear | resolution
close of the at close of
year the year
Sha eholde s | Yes. 864 2 Data has been 1,085 2 Dala
Sha eholde 5 can send ¢ Ovidedfom has been
thei -g ievances 10 Regisi a -& " o\m?led fom
Cory, any/RTA di ectly Sha e T ansfe - Regist a -&
ih ovgh email/levie « Agem‘(ell?.TA) Sha eT ansfe -
Fw ihe ;sha eholdg 5 f;)hfes |I\ny A;%e’? .(GB,E)
can also lodge thei - es ectof sha esin
g ievances ih owgh SEBI consolidated es, ectof
SCORES; 0 1al. g ievances consolidated
The deuails of contact eceived svch g ievances
. € son fo rthe g ievance as non- ecej, 1 eceived gech
ed essala ¢, ovidedin of dividend as non- ecej, t
the link belowy Wa -ants, of dividend
hy, s://Aaannly, cindia. Stock Wa -ants,
com/welcome/, age/145 Exchange Siock
N Comy, laims, Eschange
SEBI Con}‘ laints,
Comy, laints. SEBI
Com, lainus.
En}‘ loyees and | Yes, NHPC has an 9 1 - 21 5 -
\Wo ke 5 ’En}‘ loyee G ievance
Red essal Cell’in_,‘ lace.
The details of contact
,esonae, ovided on
the link belowy
hy,_s:// nh cindia.
com/assesis/, zi «blic/
galle y/1689568899,, df
Gesiome 5 Yes, NHPC has a 00 00 - 00 00 -
‘Cent alized Pwblic
G ievance Red essal &
Moniio ing Sysiem’in
" lace. The Coniact deuails
fo -any com, lainisa e
given in the link -
hx% s://\nmmnf‘l cindia.
com/assesis/, zi «eblic/
galle y/1689568899,, df
Vakse Chain Yes, Integ ity Pact is being 2 0 - 2 0 -
Pa ine s im, lementied in NHPC.
Bidde s may aise thei -
g ievances ega ding
iende 510 Inde‘,‘ endent
Exte nal Moniio 5 (IEMs),
if any. The deuails of [EMs
ae being‘, ovided in
iende -doesments as
well as available on the
following link:
hu‘, s://vwwunq cindia.
com/assesis/, zi «blic/
galle V/1689568899‘, df
The email fo -g ievances
is iem.nh_c@gmail.com



https://www.nhpcindia.com/welcome/page/145
https://www.nhpcindia.com/assests/pzi_public/gallery/1689568899.pdf
https://www.nhpcindia.com/assests/pzi_public/gallery/1689568899.pdf
https://www.nhpcindia.com/assests/pzi_public/gallery/1689568899.pdf
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24. Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to
environmental and social matters that present a risk or an opportunity to your business, rationale
for identifying the same, approach to adapt or mitigate the risk along-with its financial implications,
as per the following format

The deiails of key mate ial bwwsiness 1g, ics, its signi ftance on ow -bwsiness and ossible iny, acis of each
isswe along with action g lan 1o m|n|m|ze/maA|m|2e its imy, act (isk / g, o +wnity) a e available on the

Com, any’s \website (Mate ialivy Analysis}snde - following I|nk 1\ s//;gmmg nh, cindia.com/ assesis/, zi

. -'tbllc/qalle ¥/16875014380,, df

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This seciion is aimed at hel, ing bwsinesses demonst ate the stwces es, olicies and, ocesses_ «1 ing lace 1owa ds
adg, 1ing the NGRBC P ingj, les and Co e Elements.

The National Gwidelines fo -Reg, onsible Bwsiness Condwct (NGRBC) has b owght ot by the Minist y of Co o ate
A ais advocates nine@ inc‘i‘ les efe -ed as P1-P9 as given belowy.

P1 Bwsinesses showld condwciand gove nihemselves\yithinieg ity,andinamanne Ahatis Ethical, T ang, a ent
and Accosniable
P2 Bresinesses showld, ovide goods and se wices in a manne -that is svsiainable and safe
P3 Businesses showld eg, ect and, omote the \ell-being of all en), loyees, inckeding those in thei - vakse
chains
P4 Bwsinesses showld es, ect the inie esis of and be es, onsive 10 all its stakeholde s
P5 Bsinesses showld es ectand, omote hvman ightis
P6 Bwsinesses showld es, ect and make g 0 4s o, olect and esio e the envi onment
P7  |Bwsinesses, \when engaging in in #encing «wblic and egvlaio vy Policy, showld do so in a manne -that is
eg, onsible and v ang, a ent
[4
P8 Bsinesses showld, omote inckssive g owihand e “iable develg ment
P9 Brsinesses showld engage with and,, ovide vakse 10 thei -conssme sina eg, onsible manne -
Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9
Policy and Management P ocesses
1. |a. Whethe ryow -entity’s Policy/, oliciescove - | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes
each, incj, leand its co e elements of the
NGRBCs. (Yes/No)
b. Has the Policy been g . oved by ihe Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes
Boa d? (Yes/No)
c. Web link of 1he“ olicies, if available Refe -wo Table 1 belowwy

2. |Whethe - the entity has t anslated the Policy | Yes, NHPC has laid downbﬂ ocedw es fo -all its_,‘ olicies in the
imo‘,‘ ocedws es. (Yes/No) Integ aited Management Sysiem (IMS) that is«ssed inie nally.

3. |Do the enlisied g olicies e<iend 10 yow -vakse| Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes
chain,.,‘ a ane s? (Yes/No)



https://www.nhpcindia.com/assests/pzi_public/gallery/16875014380.pdf

Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Name of the national and inte national Codes/ Refe -Lo Table 2 belowy
ce i ations/labels/ sianda ds (e.g., Fo est
Siewva dsth Cowncil, Faiiade, Rainfo est
Alliance, T#siee) sitanda ds (e.g, SA 8000,
OHSAS, ISO, BIS) ad% ied by yow - entity and
ma,. edo each‘,‘ incj, le.

3 eci k commiiments, goals and \a geis set by |a. NHPC Limited’s ESG goal is 10 gene aie clean ene gy
the entity with de fed timelines, if any. th oegh enewable sow ces swch as hyd o, \wind, and sola -
In doing so, the com, any's 1a gets a e aligned with the
gove nment's objectives in the social and envi onmental
seco 5. Th owgh its bwsiness @, e ations, NHPC aims 10
edwce ca bon foob ints, and omote swsiainability and
o oiectiheenvi onment

b. NHPC Limiited believes in sv-stair)able gowih via its
comme cial activities, . lacing e %al auention on the
envionment and sociely. Along with its decla ed
envi onmenial _ esewation goal, NHPC Limiied is
dedicaied 10 iy lementing waie - saving measw es. We
have established 3o Q dateg olicies and',‘ ocedws es 10
engs e o -goal of \nate -conse wation along wijith scienti it
management of \wasie o iginating fom ow - bwsiness
Qe ations. NHPC Limiied stives fo- efcient wasie
management th owgh ethical,, actices in consonance with
3. licable Wasie Management Reles of the Gove nment.

Pe fo mance of the entity againsi the g eci & |a. Redwciionof800TCO,emissions, e -1 MU ofhyd oelect icity
commiiments, goals and 1a geis along-with gene aiedascony, a ediocoal-based elect icity gene ation,
easons in case the same a € not met. based on UN IPCC median vakees of CO, emissions f om
va iows sow ces on a life-cycle basis.

b. NHPC has esiablished its Wate - Conse ~ation Policy and
Wasie Management Policy aligning with its goal of \nate -
conse ~ation and g eclive wasie management. We assess
ow - envi onmemal e fo mance on a yealy basis and
€ 010 0gessinov -annveal discloss es.

Gove nance, leade sh‘L and ove sight

Statement by Director responsible for the business responsibility report, highlighting ESG related
challenges, targets and achievements (listed entity has flexibility regarding the placement of this
disclosure)

+ NHPC st ives ha d 1o make the ¥m mo e socially and ecologically es, onsible. We ag ielo be a \well-gove ned
model o ganization with an ecologically eg, onsible, inckssive \wo %, lace. NHPC has been ecognized by the
Gove nment of India as its focal o ganization fo -hyd Q. Owe -gene ation ac oss the cownt y. Eve rsince incg, tion
of the o ganization in 1975, \ne have been \wo king elentlessly 0, ovide %sxainable@ owe - esow ces 1o the
nation at la ge and cont ibwie 10 making India the fasiest g owing economy in the \wo 1d.

NHPC has commitied 10 integ ating Envi onment, Social, and Gove nance (ESG) within the comy, any 10 b ing
abowi esilience, Lansfom cwles €, and long-le m vakse c eation 10 sysiematically ideniify @ o wwnities,
manage isks, and sees e the inie esis of all ow -sitakeholde 5 at NHPC. We think that aligning with the National
Geidelines on Re% onsible Besiness Condwct has esvlhed in long-te m bene % fo -0 ganizations and \we have
integ aied the Nine P incj, les inio ow -q, e ations. We \wosld continwe 1o, e sistasa vial s oke in India’s g owih

wheel th owgh ethical, es, onsible, and g¥siainable brwsiness and ESG st ategy!”
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Disclosure Questions

P1 P2 P3 P4 P5 P6 P7

P8

P9

Details of the highesi awiho iiy eg, onsible fo -
im, lementation and ove sight of the Bssiness
Re% onsibility Policy (ies).

DIN: 08645380

Name: M : Rajend a P asad Goyal
Designation: Di ecio -(Finance)
Tel% hone Nvvmbe 2 (0129) 2278021
Email Id:'f qoval@nq c.nic.in

Name: M : Sanjay Da ba i
Designation: ED (Planning)
Email Id: sanjayda ba i@nh, c.nic.in

TeI% hone Nwmbe 2 (0129) 2254674

9. |Does the entity have a s eci ed Commitee
of the Boa d/ Di ecio - es, onsible fo -decision
making on swswainability elaied isswes? (Yes /
No). If yes, ovide deuails.

Yes, NHPC has a Commiiiee on Cob,; o ate Social Re% onsibility
(CSR) & $ssiainability which is es, onsible fo -decision making

on CSR & swsiainabilivy elaied isswes.

The Commiuiee cony, ises 6 membe 5 (as on Ma ch 31, 2023)
who eviewthe, og ess of ESG initiativesvnde 1aken by

NHPC.
10.  Deuails of Reviewof NGRBCs by the Comy, any:
Subject for | Indicate whether review was undertaken by Director / Frequency (Annually/ Half yearly/ Quarterly/
Review Committee of the Board/ Any other Committee Any other - please specify)
P P P P P P P P P P P P P P P P P P
1 2 |3 |(4|5|6|7 8|91 2 | 3|/4|5|6|7|8]|09
Pe fo mance | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Annvsally
against
above
" olicies and
follow-vb,‘
action
Com, liance | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes | Yes Anrvsally
with
SLawslo y
e %i ements
of elevance
10 the
.. ingj, les,
and
ecii fcation
of any non-
com, liances
11.Hasiheentily ca -ied owiindg, endentassessment/evaksaiion| P | P | P | P | P | P | P | P | P
of the \wo king of its“ olicies by an exie nal agency? (Yes/No).| 1 2 3 4 5 6 7 8 9
If yes,., ovide name of the agency.
NHPC conside s Indg, endent assessment / asdits
and egvlao y comy, liances, whe e 3. Q, iate,
w0 examine the o olicies and . ocedw es fom
both, i.e. besy, actices and a legal stand, oint.




vTradit
IJHP C

Subject for
Review

Indicate whether review was undertaken by Director /
Committee of the Board/ Any other Committee

Frequency (Annually/ Half yearly/ Quarterly/
Any other - please specify)

P P P P| P | P P P
2 3| 4 5 6 7 8 | 9

-

P| P | P P P P| P | P P
1 2 3 4 5 6 7 8 | 9

A fewindg, endent assessments a e lisied belowy.
(a) CAG Audits:

(i) Tansaciion Awsdii: It coves tansactions
ente ed into by the comy, any with a viewy 10
e<amining thei - egwla iy, Q, ieyy, . obity,
economy, e¥ ciency and g eciiveness and
€ 01 on cases of faiks € of comy, liance
with laws, #les and egslaiions, \wasie,
mismanagement, oihe - i-egwlailies and
f awdsand co g, \ion.

(ii) Pe fo mance Awdil : The main object of awdit
is 10 see howyfa -the awdiiee o ganization has
achieved the objectives fo ~\which it has been
established and \whethe - the Qe alons a e
being ca -ied on e¥ cienly with dve egad
10 the economy and g eciiveness. In this

« OCess, awdit has 10 3. d@ise the sowndness
0 - othe anise of vaiows decisions of ihe
management, in egad 10 the const#ciion
and @, e aion of «wnde 1akings. By iis vey
naws €, iLis notand cannoi be a, ely mancial
aedit.

(iii) Co‘; oale Gove nance Avwdiu Co_,; o awe
Gove nance, in a b oade o €% eclive, imy, lies
es, onsible and eg, onsive administ ation
of comy any g ais. It coves ethical
management. It is @ mechanism by which a
comy, any ensw es that all its activilies esvluin
balanced Q limrem \nelfa e of all stakeholde s,
athe - than bene fiing selecied individwal(s)
o0 -g o, (s) fo ming, a 1 of stakeholde s.

(b) The IMS Policy (i.e ISO 9001:2015, ISO
14001:2015 & 1SO 45001:2017) has been eviewed
and assessed by the Indg, endent Agency i.e. M/s
AQC Middle Easu FZE, Newy Delhi. Acco dingly
Coy o ale OY ce, NHPCis IMS Ce i fed Comy, any.

(@) The ‘Review and 1esiing of g eating
§ eciiveness of Ine nal Financial Conuols of
NHPC fo - the Yea - 2022-23" \nas condwscied by
indg, endent agency M/s AMAA & Associates,
Cha 1e ed Accownmants, Delhi.

12.

If answer to question (1) above is “No” i.e., not all Principles are covered by a Policy, reasons to be stated:

Questions

The entity does not conside - the . ingj, les mate dal w0 its
bresiness (Yes/No)

The entity is not at a stage whe e it is in a_, osition 10 fo melate

L3

and imy, lementihe  olicies on s, eci fed, incj, les (Yes/No)

Nol A - licable
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Questions

The entity does not have the mancial o 7hrsman and iechnical
esos ces available fo -the task (Yes/No)

It is‘,‘ lanned 10 be done in the nest Mancial yea -(Yes/No) e &“‘ Rele
Any oihe - eason ( lease s ecify)
Table 1: Web link of the policies
Principle 1 | Code of Bwsiness Condwci and Ethics s:// nh, cindia.com/assesis/, zi _ wblic/
galle y/16851556070, df
Relaied Pa 1y T ansaction Policy s:// nh, cindia.com/assesis/, zi _ «blic/
galle y/1683188346, df
Whistle Blowe -Policy si//\ nh, cindia.com/assesis/, zi  «blic/
galle y/1683188102,, df
F awd P evention and Detection Policy si//\i nh, cindia.com/assesis/, zi _ «blic/
galle y/1683188229, df
Imeg ity Pact hy, s:// nh, cindia.com/\nelcome/, age/299
Gwidelines on Banning of Bssiness Dealings hu, s:// nh, cindia.com/assesis/, zi _ «sblic/
galle y/1683188154, df
Principle 2 | Co o ate Envi onment Policy hi s: nh, cindia.com/assesis wblic

galle y/16844978530,_df

Sesiainable P oes emeny/Sow cing Policy

hu, s//\:wmnh cindia. com/assesxs/ ZI «blic/

galle y/16857057861,, df

Principle 3 |G ievance Policy and P ocedw es

hu s//\rw\mxnh cindia. com/assests/ 2| «sblic/
anIe /1 689568899 df

membe 5 and senio -managemeni e sonnel)

Safeiy Policy s:// cindia.com/assests/, zi _ wblic/
qa le y/1 6857028460_, df
Principle 4 |CSR and $vstainable Develg, ment Policy s:// nh, cindia.com/assestis/, zi _ wblic/
galle y/1681895733, df
Siakeholde -Engagement Policy s:// nh, cindia.com/assesis/, zi _ «blic/
galle y/16857057860, _df
Principle 5 |Code of Bwsiness Condwct & Ethics (fo - Boa d|hiy_s://v nh, cindia.com/assesis/, zi _ «blic/

galle y/16851556070, _df

G ievance Policy and P oceds es

hiy s://\ nh _cindia.com/assesis/, zi_ «blic/

galle y/1689568899, df

Principle 6 | Co o ate Envi onment Policy

hw, s:// nh. cindia.com/assesis/, zi _ +sblic/

galle y/16844978530,  df

Conse ~ation of Ene gy Policy

hw, s:// nh. cindia.com/assesis/, zi _ +sblic/

galle y/16855998400, df

Wate -Conse ~ation Policy

hw, s: nh. cindia.com/assesis “sblic

galle y/16844974380, _df

Wasie Management Policy

hu, s//\:wmnh cindia. com/assesxs/ ZI «blic/

galle y/16844974930, df

Biodive sity Policy

hw, s//\rww\mh cindia. com/assesxs/ ZI «blic/

galle y/16844972780, df

Principle 7 | Pwblic Policy Advocacy Policy

hiy s//\rww\mh cindia. com/assesxs/ 2| «blic/
anle /16854351810, df

Principle 8 | CSR and Swsiainable Develg, men Policy s:// cindia.com/assests/, zi _ «blic/
qa le v/1681895733_, df

Principle 9 |F avd P evention & Detection Policy s:// nh, cindia.com/assesis/, zi _ «blic/
galle /1683188229, df

IT & Cybe -Seaw iry Policy s:// nh, cindia.com/assesis/, zi _ «blic/

galle y/16857087030,, df
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https://www.nhpcindia.com/assests/pzi_public/gallery/16854351810.pdf
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https://www.nhpcindia.com/assests/pzi_public/gallery/16857087030.pdf

Table 2: National and international Codes/certifications/labels/standards

vTradit
IJHP C

45001:2018)

Qwality Management Sysiem (ISO 9001:2015) hiy, s/ cindia.com/assests/, zi _ «sblic/
galle y/1683611130,, df

Envi onment Management Sysitem (ISO hiy, s:/Amawnly, cindia.com/assesis/, zi  «blic/

14001:2015) galle /1683611687, df )

Ocev, aiional Health and Safety Policy (1ISO hiy, s://sanunly, cindia.com/assests/, zi  «blic/

galle /1683611803, df

SECTION C: PRINCIPLE WISE DISCLOSURES

This seciion is aimed at hel, ing entities demonst ate thei ¢, e fo manceininieg ating the P incj, lesand Co e Elements

with key ocesses and decisions. The info mation sowght is caiego ized as Essential’ and Leade shj, ".

" While ihe

essential indicalo 5 a e eg, ecied 10 be disclosed by eve y entily that is mandaied 10 e ihis € 024, \he leade shi,
indicaio s may be vokenia ily disclosed by entities which ag, i e o, 0g essioa highe -levelin thei - 4e51 10 be soaally,

envi onmentally and ethically eg, onsible.

Principle 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,

Transparent and Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the principles during the financial

year
Segment Total number |Topics/ principles covered under the training and its %age of
of training |impact persons in
and awareness respective
programmes category
held covered by
the awareness
programmes
Boa d of 1 Inde, endent Di ecto 5 and Corr%‘ any Sec ela y (KMP) 44%
Di eclo s had auended the masie - class on bwilding betie -
i Boa ds o ganized by Indian Insiiwsie of Co, o ale
Key Manage ial L A ais (IICA). The maste -class cove ed va iows Lc; icsi.e 100%
Pe sonnel Roles and Re%‘ onsibilities of Di ecio 5, E ecxivg Boa d
Gove nance, P og, ecis & Possibilities, k- eciiveness of
Boa d Commititees, Svstainability and Climate Risk etc.
inckeding ESG elaied 1Q, ics and@ ingj, les vsnde - Lhe
National Gwidelines on Reg, onsible Bwsiness Condvect
(NGRBC). Theb,‘ og amme enhances thei - knowledge
abowt in%‘ o 1ance of ESG and howyit 3 ecisacom, any’s
= “siaiion, vhancialb,‘ e fo mance, and ove all swccess.
Em, loyees 201 Tainings on Technical/Management Develg ment 55%
othe -than BoD P og amme/Behavio al / Health & Wellness P og amme
& KMPs we € condrecied fo -em, loyees.
Im, acu: Iy, oved Em, loyee Engagement & Motivation
wowa ds ithei- \wo k, enhancing the com, eiency of
en), loyees, inc eased, odwclivity of the comy, any &
Ir‘r%‘ ovementin \wo king as a Team
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Segment Total number |Topics/ principles covered under the training and its %age of
of training |impact persons in
and awareness respective
programmes category
held covered by
the awareness
programmes
Wo ke s 51 Safety / Behavio al / Health & Wellness P og ammes 30%
Im, acu: Iy, oved Em, loyee Engagement & Motivation
wowa ds thei- \wo &, enhancing the comy eiency of
em, loyees, inc eased , odwctivily of ihe com, any &
im, ovementin o king as a Team.

2. Detailsoffines/penalties /punishment/award/ compounding fees/ settlementamount paid in proceedings
(by the entity or by Directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the
financial year, in the following format (Note: the entity shall make disclosures on the basis of materiality as
specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and
as disclosed on the entity’s website):

Monetary
NGRBC Name of the
Principle regulatory/
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NHPC also has a Whistle Blowe -Policy \which lists down_q ocedw es 10 € o iinsiances of+wnethical / im, Qe
condwct and sig, s 10 €O rect the same. Er’r;;‘ loyees, Di ecio 5, Cont aclo 5, Vendo 5 elc. can €0 awsnethical
o actices in the Com, any. Please efe -10 the Policy link fo -mo e info mation on hiy, s://vawunh, cindia.com/

assesxs/E zi _ +sblic/galle y/1 683188102E df

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law

enforcement agency for the charges of bribery/ corruption:

FY 2022-23 FY 2021-22
Di eclo 5 0 0
KMPs 0 0
Emy, loyees 0 1
Wo ke s 0 0
6. Details of complaints with regards to conflict of interest:
FY 2022-23 FY 2021-22
Number Remarks Number Remarks
N mbe -of comy, lainis eceived in elation o issves of 0 - 0 -
Con jruof Inte est of the Di eclo 5
N mbe -of comy, lainis eceivedin elation o issves of 0 - 0 -
Con jri of Inte est of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action
taken by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts
of interest.

Since no mes/, enaliies/actions e e im, osed by egwlaio s/lawy enfo cement agencies/jpvdicial instiwsiions,
the e \ne e no co -ective aclions e i ed fo -Lthe same.

Leadership Indicators

Awareness programmes conducted for value chain partners on any of the Principles during the
financial year

Total number of awareness
programmes held

Topics / principles covered
under the training

%age of value chain partners covered (by
value of business done with such partners)
under the awareness programmes

0 0 0

Does the entity have processes in place to avoid/ manage conflict of interests involving members of the
Board? (Yes/No) If Yes, provide details of the same.

Yes. As_ e, ovisions of the Com, anies Act, 2013, Boa d Membe s of NHPC a € ohibited f om,, aicj, ating in
the agenda items \which might es-itllx in cases of con jriofinte est. Fv 1he ;in line with Section 184 of Con%‘ anies
Act, 2013, Boa d Membe s a € e 4i ed 10 disclose thei -conce n o -inte est in any com, any, body oz 0a@e0-r
othe -association of individwals a1 the %51 Boa d Meeting of eve y mancial yea : In case of any change in the
disclosw es al eady made, the same is hosied on the int anet of the Cony, any fo -info mation of the conce ned
divisions.

In com), liance with Regwlation 23 of SEBI LODR, NHPC has a Policy which lists dowwn #les and egwlations fo -
tansactions bewneen Comy, any and its Relaied Pa iies, inckding Di ecio s. Link of the Policy- hiy, si/Annana

nL]E cindia.com/assesxs/E Zi ':«blic/galle ;31/1683188346E df

Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators
Pe centage of R&D and g, ial eg, endivs e (cg, ex) investments in § eci & technologies 10 in} ove the

d

envi onmental and social iny, acis of“ odwct and,, ocesses 10 owal R&D and cg, e« investments made by ihe
entity, eg, eciively.

s
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4.

FY 2022-23 | FY 2021-22 | Details ofimprovements in environmental and social impacts

R&D 3.17% 0.00% Assessment/ analysis of the envi onmenial and social im, acis dve

10 the hyd oelectic oject «wnde raken dw ing FY 2022-23 viz
Post P oject Envi onmental Evaksation of Rangit HE P oject Sikkim,
assessment on socio-economics of Sewwa-Il HE P ojeci, J&K and
Swsdy of Landslides in the vicinity of nine commissionedAsnde -
consi#ction hyd oelect ic ojects can be / shall be witilized in
minimizing any adve se in} act and @, timizing the bene «s. The
deuails / owicome of the R&D aciivities can be efe -edin P incj le 6.

CAPEX 100% 100% The cg, ial es, endiws € inav -ed on va iows aciivilies fo - P oject

develg, ment / const#ction contibwies diecly & indiecily in
% -9 adation of socio-economic and envi onmental ag, ecis of the
nea by a ea. It c eates livelihood Q. © w¥nilies dw ing const#clion
stage and late - cont ibwies in signi fant en, loyment & socio-
economic activities dw ing Q. e aiion siage of Lhe_,‘ oject th owgh
indwced g ects.

Also, majo -chwnk 10 the ¥wne of 40-50% of,, oject cost of a hyd o

. oject di ecily cont ibwies in the siaie economy by \way of f ee
. Owe; local a ea develg, men fend, 1aces,, aymentis 1oma ds Net
P eseni Vakse, Comy, ensato y A o esiatiion, R&R cost, Inf asi#wcer e
develg, ment (oads/b idges) eic.

a)

b)

Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes,NHPChas, ocedw esin, lace fo -svsiainable sow cing. NHPCemny, hasizeso esiablish good elationshj,

with its vendo s and inclwge them in its g owih sio y. NHPC follows Inie national Com), etitive Bidding (ICB)
sysiem fo -seleciion of <ali %d, com, eteny, and, e fo ming agencies fo -e<eewiing the consi#ction of
hyd o, owe, ojecis.Theechno-comme cial bids a e ecamined in line with ICB,, actices, Cent al Vigilance
Commission (CVC) gwidelines, , esc ibed no ms/ initiatives of Govi. of India and va iows othe - vendo -

o actices like safe \wo king conditions, iy, lementation of labo -laws, envi onmeny olicies, elc. Di ections of

Gouvt. of Indiavsnde + Peblic P oes ement” (P efe ence 10 Make in India), o de 2017 \nith latest amendments
is being comy, lied with 1o, omote indigenorss, odwcis. NHPC o cials inte act with all agency / agency’s
€, eseniativeson egsla -basisinat ang, a enimanne «

If yes, what percentage of inputs were sourced sustainably?

Most of NHPC'’s vendo s and e liesae € «sied comy, anies having st ong ESG,, actices.

Since NHPC has esiablished ., ocedw es fo - swsiainable sow cing, the efo e all the ocv emenis ae
conside ed as sow ce ssiainable and safe. Howweve ; these a e echawstive in naw e and sow ced f om
di. e enLsow ces.

Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the
end of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

This is not g, licable since NHPC gene aies elect icity f om non-consvm, tive«se of enewable sow ces svch as
wate -(hyd Q. Owe ), sola -and wind. Howeve ;the \wasie gene ated dwe 10+ se of facilities a e di% osed @ as, e-

o €vailing no ms.

Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes,
whether the waste collection planis in line with the Extended Producer Responsibility (EPR) plan submitted
to Pollution Control Boards? If not, provide steps taken to address the same.

No. NHPC gene ates elect icity f om non-conswny, ivesse of enewable sow ces swch as wwate - (hyd Q. Owe ),
wind and sola : Exitended P odwce ‘Reg, onsibility (EPR) is not I licable fo ANHPC'’s bresiness activities.
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Leadership Indicators

Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for
manufacturing industry) or for its services (for service industry)? If yes, provide details in the following
format?

NIC Code Name of % Of total Boundary Whether Results
Product/Service Turnover for which the | conducted by | communicate in
contributed Life Cycle independent | publicdomain
Perspective / |external agency (Yes/No)
Assessment was (Yes/No) If yes, provide
conducted the web-link

Nou A o licable

If there are any significant social or environmental concerns and/or risks arising from production or
disposal of your products / services, as identified in the Life Cycle Perspective / Assessments (LCA) or
through any other means, briefly describe the same along-with action taken to mitigate the same

Name of Product / Service Description of the risk / Action Taken
concern

Nou A, licable

Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry) or providing services (for service industry).

Recycled or re-used input material to total material

FY 2022 -23 FY 2021 - 22

Nou g licable. NHPC gene ates elect icity f om non-conswny, Live “sse of enewable sow ces swch as \wate -
(hyd Q. Owe ), \wind and sola :

Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused,
recycled, and safely disposed, as per the following format:

FY 2022-23 FY 2021-22
Re-Used Recycled Safely Re-Used Recycled Safely
Disposed Disposed
Plastics
(inckeding, ackaging)
E-wasie Noi g o licable. NHPC gene ates elect icity f om non-cong m, liveswse of

enewable sow ces svch as waie -(hyd @, owe ), wind and sola
Haza dows \nasie

Othe ~\nasie

Reclaimed products and their packaging materials (as percentage of products sold) for each product
category.

Indicate Product Category | Reclaimed products and their packaging materials as % of total products
sold in respective category

Nou g licable. NHPC gene ates elect icity f om non-consem, tive «sse of enewable sow ces swch as wwaie -
(hyd @, owe 9, wind and sola «

@
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Principle 3: Businesses should respect and promote the well-being of all employees, including those in their

value chains

Essential Indicators

1. a. Details of measures for the well-being of employees
% Of employees covered by
Category Total Health Accident Maternity Paternity Day Care
(A) insurance insurance benefits Benefits facilities
No.(B)| % (B/| No.C | %(C/| No. |% (D/|No.(E) | % (E/ |No.(F)| % (F/
A) A) (D) A) A) A)
Permanent employees
Male 2718 | 2718 | 100% | 2718 | 100% 0 0% 2718 | 100% | 2718 | 100%
Female 287 287 100% | 287 100% | 287 100% 0 0% 287 100%
Toual 3005 | 3005 | 100% | 3005 | 100% | 287 100% | 2718 | 100% | 3005 | 100%
Other than Permanent employees
Male 7 0 0% 0 0% 0 0% 0 0% 0 0%
Female 0 0 0% 0 0% 0 0% 0 0% 0 0%
Toual 7 0 0% 0 0% 0 0% 0 0% 0 0%
b. Details of measures for the well-being of workers
% Of workers covered by
Category Total Health Accident Maternity Paternity Day Care
(A) insurance insurance benefits Benefits facilities
No.(B)| % (B/| No.C | %(C/| No. |% (D/|No.(E) | % (E/ |No.(F)| % (F/
A) A) (D) A) A) A)
Permanent Workers
Male 1174 | 1174 | 100% | 1174 | 100% 0 0% 1174 | 100% | 1174 | 100%
Female 201 201 100% | 201 100% | 201 100% 0 0% 201 100%
Toual 1375 | 1375 | 100% | 1375 | 100% | 201 100% | 1174 | 100% | 1375 | 100%
Other than Permanent Workers
Male 6507 | 6507 | 100% | 6507 | 100% - 0% - 0% 6507 | 100%
Female 781 781 100% | 781 100% | 781 100% - 0% 781 100%
Toual 7288 | 7288 | 100% | 7281 | 100% | 781 100% - 0% 7288 | 100%
2. Details of retirement benefits, for Current FY and Previous Financial Year.
FY 2022-23 FY 2021-22
Benefits |No. of No. of Deducted and | No. of No. of Deducted and
employees workers deposited employees workers deposited
covered as covered as with the covered as covered as with the
a % of total a % of total authority a % of total a % of total authority
employees workers (Y/N/N.A.) employees workers (Y/N/N.A.)
PF 100% 100% Yes 100% 100% Yes
G awsiry 100% 100% Yes 100% 100% Yes
ESI 0% 0% 0 0% 0% 0

3. Accessibility of workplaces

Are the premises / offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken
by the entity in this regard.

‘.
Yes, all NHPC o¥ cesa e accessible 1o d.; e entyabled eny, loyees and wo ke 5.as, € Ahe egwlato y e 4i ements.
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8. Details of training given to employees and workers
FY 2022-23 FY 2021-22
Category Total |On Health and On Skill Total | On Health and On Skill
(A) safety measures upgradation (D) safety measures upgradation
No. (B) | % (B/A) | No.C | % (C/A) | No. (D) | No.(E) | % (E/D) | No. (F) | % (F / D)
Employees
Male 2725 347 13% 779 29% 2720 336 12% 1736 64%
Female 287 40 14% 75 26% 289 24 8% 146 54%
Total 3012 387 13% 854 28% 3009 360 12% 1882 63%
Workers
Male 7,681 123 2% 36 0% 7986 51 1% 52 1%
Female 982 20 2% 18 2% 1022 4 0% 4 0%
Toual 8,663 143 2% 54 1% 9008 55 1% 56 1%
9. Details of performance and career development reviews of employees and workers
FY 2022-23 FY 2021-22
Category Total (A)  |No. (B) |%(B/A) |[Total(C) | No.(D) | %(D/C)
Employees
Male 2,725 2,725 100% 2720 2720 100%
Female 287 287 100% 289 289 100%
Total 3,012 3,012 100% 3009 3,349 100%
Workers
Male 7,681 1,174 15% 7986 1479 19%
Female 982 201 20% 1022 241 24%
Toual 8,663 1,375 16% 9008 1720 19%

10. Health and safety management system

Whether an occupational health and safety management system been implemented by the entity?
(Yes/ No). If yes, the coverage of such system?

Yes. NHPC has an Integ aied Management Sysiem (IMS) \which also add esses the e ‘%"i ements of ISO
45001:2018 (Ocey, ational Health and Safety Management Sysiem). The IMS cove 5 all the e, loyees and
o ke s of NHPC.

What are the processes used to identify work-related hazards and assess risks on a routine and non-
routine basis by the entity?

NHPC has inj}‘ lemenied a ‘Haza d Identi fcation, Risk Assessment (HIRA) o ocess which involves
identi cation of haza ds, assessing the isk associaied \with each haza d and develq, inga isk cont ol action

« 1an.The HIRA_ ocess cove s all the emy, loyees and \wo ke s having access 10 wo &, lace and e fo ming

va iows aciiviiies like owiine and non- owtine, in, ocessing, maintenance, mate ial handling, ¥ . ly chain,
L aining, medical, envi onment, canieen & e ghting. All the sectional heads a e eg, onsible fo -ensw ing
identi fcation, “anti cation of Ocef-",‘ ational Health & Safety (OH&S) isks, % oval, and monito ing of isk
cont ol lans fo -aciivities,, e fo med by all em, loyees, \wo ke s, cont acio s and visito sinihe a ea of \wo k.
Whether you have processes for workers to report the work-related hazards and to remove themselves

from such risks. (Y/N)

Yes, NHPC has im, lementied HIRA (Haza d Identi fation, Risk Assessmem)@ ocess and AISA (A% eci-lmy, act
and Signi ftance Analysis) Policy. HIRA_, ocess involves identi fcation of  oiential haza ds, assessing thei -

o ©Obability, and setiing cont ol meas es 10 edwce thei-imy, ac.. Wo ke 5 a e encow aged 10 € 01 \wo k

elaied haza ds 1o dete -swch isks.

Do the employees/worker of the entity have access to non-occupational medical and healthcare
services? (Yes/ No)

Yes. All NHPC eny, loyees and \wo ke s have access 10 non-ocey, ational medical and healthca e se wices.
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Details of safety related incidents, in the following format
Safety Incident/Number Category FY 2022-23 FY 2021-22
LostTimelnjs y F € -élency Raie (LTIFR) {, e -one | Emy, loyees 0.09 0.0
milliong, e son how s \\o ked) Wo ke s 0.63 0.21
Towal eco dable \wo k- elaied injs ies Em, loyees 1 0

Wo ke s 21 6
No. of faialities Em, loyees 2 0

Wo ke s 7 7
High conse 4ence wo k- elated injs y o -ill-health | Em, loyees 0 0
(excksding faialities) Wo ke 5 0 1

Describe the measures taken by the entity to ensure a safe and healthy workplace.

NHPC is commitied 10 ensv e safe wo % laceaiall, ojecisites and of ces. Regwla -safety 1 ainings a e o ganized
fo -ihe emy, loyees 10 c eaie awa eness and eliminaie any«nfo eseen evenis dwe w0wnsafe, aciices. To make a
safe \wo k envi onment al \wo 4§ lace, each‘,‘ owe -siation/, oject ca -ies oWl inte nal and exie nal safely awdits.
All legislative egwlations inckeding CEA (Cent al Elect icity Assiho ily) Regslations, The Facto y Act & Reles and
NHPC Safety Marrsal gwidelines a e being followyed at all ow ~wo %, laces.

As, € aednessfo cisis& dlsa'ste ;NHPC has a C isis and Disasie -Management Plan \which incksdes condw cling
mock dills at a egela- fe %ency. Most of ihe « OWie - siations a e OHSAS-18001:2007/ ISO 45001:2018
(Ocew, ational Health and Safety Management Sysxem) ce Ai fed, hres ensw ing swsiainable develg, ment and
en ichment of 4aliy of life of its en), loyees. NHPC is 1otally commitied 10 seismic safety of its, owe siations.
I\ has deuelo, ed one of its kind staxe -of-a 4 cent alized eal lime seismic daia cente -at |'15 co; o awe oY ce fo -
online seismic monito ing of all its, owe -siations. The daia cente - eco ds and,, ovides 4ick assessment of any
ea ih “ake eveni \within the vicinity of es, ecwe,‘ owe -stations.

Number of Complaints on the following made by employees and workers:

FY 2022-23 FY 2021-22
Filed Pending Remarks | Filed during |Pending Remarks
during the |resolution at the the year resolution at the
year end of year end of year
Working Conditions 0 0 - 0 0 -
Health & Safety 0 0 - 0 0 -

Assessments for the year

% Of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Health and safety practices 100% of NHPC Co . o aie OY ce, Powe -Stations & Regional O ces.
Working Conditions 100% of NHPC Co‘,; o aie OY ce, Powe -Stations & Regional OY ces.

Provide details of any corrective action taken or underway to address safety-related incidents (if any)
and on significant risks / concerns arising from assessments of health & safety practices and working
conditions.

The Comy, any ensw es that the e is no safety- elaied incident ai the wo & lace. Seve al co -eciive aciions
like Q, e ations Cont ols P ocedw es (OCPs) a e being i} lemented 10 add ess safely elated incidenis f om
assessments of health & safetyb,‘ actices and \wo king conditions. In case of any swch incident, a Commitiee is
fo med 10 investigaie the oot cawse fo -the accident. The obse wvations of the Commitiiee, eason of ocas -ence
and ecommendations by the Commitiee 10 avoid sech incidentsin fsws € a € $. eci fed in a Root Cawse Analysis
(RCA) ¢, o 1. All svggestions & eventive measw es a € sha ed with all, owe -siations and, ojecis 10 avoid e-
oces -ence of accident.

2O
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Leadership Indicators

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A)
Employees (Y/N) & Workers (Y/N)

Yes, all egwla -emy loyeesa e cove edwnde -G o, Pe sonal Accident Insgs ance Scheme and Eny, loyee’s Dg, osit
Linked Insgw ance Scheme (EDLI). In addition, Howse Bwilding Advance (HBA), Moo -Vehicle Advance (MVA), and
highe -edwcation advance fo -child en of the deceased is also inss ed. NHPC also has Em, loyess’Family Economic
Rehabilitation Scheme and Social Seas ity Scheme.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners.

Fo-all contacis, siawwio y ovisions a e being made in the tende - doement fo - dedwciion of Emy, loyee
P ovident Fend, Err‘l‘ loyee Siate Ing ance, and all = licable 1axes. Also, a Lwo-stage checking of Tax Dedvws cled
aiSow ce (one by end«sse -and the othe -by Finance dg, a amen) is followwed 10 ens €, ayment of stawsio y dwe
is dedwcied and dg, osited by vakse chain, a ine s.

3. Provide the number of employees/workers having suffered high consequence work- related injury/
ill-health/fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and
placed in suitable employment or whose family members have been placed in suitable employment:

Total no. of affected employees/ | No. of employees/workers that are rehabilitated
workers and placed in suitable employment or whose family
members have been placed in suitable employment
FY 2022-23 FY2021-22 FY 2022-23 FY2021-22
Employees 2 0 Nil Nil
Workers 7 8 Nil Nil

4. Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/ No)

7

Yes. NHPC has int odw ced ‘Scheme for Engagement of Retired Executive (Below Board Level) of NHPC, as Consultant:
As,, e thescheme, eti ed execviives of NHPC Limixedg e engaged as congwltanis Lo tilize thei ~vasi ex, e iences,
s, ecialized skills and g, eci &t domain knowledge ac “i ed by them dw ing thei -se ~ice \enw e. These execvlives
also 1 ain yowng execwiives, the eby encow aging knowledge sha ing and c eating a lea ning envi onment.

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners)
that were assessed
Asg e~ 1he‘,‘ oas ement cont acts, NHPC Limited ey, ecs iis vakse chain
, aine s 10 adhe e 10 existing egwlations, sech as health and safery,, actices
and \wo king conditions. Pe fo mance is evaksated based on cony, liance \njith
egwlations ega ding wo king conditions and healih and safeiy,, actices.
Althosgh no assessment has been done elaiing 10 Health and \wo king
Working Conditions condiiions, occasional invesiigations of mate ial vakse chain gaines ae
_ e fo med.

Health and safety practices

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from assessments of health and safety practices and working conditions of value chain partners.
Since no signi ant isks/conce ns a ising f om occasional investigation of health and safe\y‘,‘ aclices have been
€ 0 4ed, no co -eciive action has been taken 10 add ess the isks.
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Principle 4: Businesses should respect the interests of and be responsive to all its stakeholders

Essential Indicators
1. Describe the processes for identifying key stakeholder groups of the entity.

The identi fcation of the key siakeholde s is based on thei -in @ence on the bsiness su ategy and swsiainability
vision of NHPC. NHPC has ma... ed and identi fed inte nal and exie nal stakeholde s, incksding disadvaniaged,
wlne able and ma ginalized siwakeholde 5. These siakeholde s incksde Sha eholde 5, Invesio 5, Discoms,
En}‘ loyees, Local Commesnities, Sv_,“,‘ lie 5, Cont aclo 5, Gove nment and Media. To identify the ma ginalized
and wslne able siakeholde 5, desk esea ch (doesmentia y swsdies) of the ove all coniesi, comnmrenity need

assessments, ee -cony, a isons, and keyb,‘ e sonnel inie wiewing a e also condwcied.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each

stakeholder group.

Stakeholder Whether Channels of Frequency of Purpose and scope of
Group identified as | communication (Email, Engagement | engagement including key
Vulnerable & SMS, Newspaper, (Annually/ Topics and Concerns raised
Marginalized | Pamphlets, Advertisement, | Half yearly/ during such engagement
Group (Yes/ Community Meetings, Quarterly/
No) Notice Board, Website), | others - please
Other specify)
Sha eholde s No E-Mails, News, 3, e~ Qwa 1e ly and Coy, o aie Gove nance
Adve iisements, Qwa e ly | need based and Ethics
ea nings call, AGM, siwwation’ Cost @, timization and
Ea nings, esentation, im, oved P o fability
invesio -meetings and R * |
website ews non Investment
Risk Management
Innovation and
Digitization
Focss on Ssiainability
and ESG
Invesio 5 No E-mail, Stock Exchange As, e rslawio y Info ‘mation as, e -Slaweio y
(Othe ~than Filings, Websiie of the e %i ement e %i ement
sha eholde s) Com, any
Discoms No Meetings, Emails, Povye -+ | Monthly Qwalivy and Regsla -
P chase Ag eement, availabilivy of Powe -
IndwsiL y Meets
Em, loyees No Emails, Meetings, Monthly + Health and Safety
Comy, any In aney, +  Remrene ation and
Emy, loyee A disals
G ievance Mechanism, . Leaningand
social media, T ainings Develo ment
Q
and Awa eness,, 0g ams + Dive sity and Inckssion
Local Yes CSR,, og ams, Monthly +  Local comnysnity
commyenities Meetings with Develg, ment
commeenities, G ievance +  Emy, loyment gene ation
ed essal mechanism
S lie s and Yes Sl lie s meey, + P oev ement of Quality
Cont aclo s Cont actdoeementis and | Monthly Ra\a;Maxe ials and
ag eements, Wo ksh% s, E “‘L‘ ment
L ainings, and awwa eness +  Ethical besiness P actices
sessions «  Paymentie ms

“©"
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Stakeholder Whether Channels of Frequency of Purpose and scope of
Group identifiedas | communication (Email, Engagement | engagementincluding key
Vulnerable & SMS, Newspaper, (Annually/ Topics and Concerns raised
Marginalized | Pamphlets, Advertisement, | Half yearly/ during such engagement
Group (Yes/ Community Meetings, Quarterly/
No) Notice Board, Website), others - please
Other specify)
Gove nment No Calls and meetings Continwsorss + Actand Policy
with Gove nment of cials, + Com, liances
MOU; +  Imy, lementation of Gov.
Semina 5 and inte actions initiatives
with +  Envi onmemal
associations and indwsu y - Comy, liances
chambe 5. .
+  Regwlaio y Com, liances
Media No Media b ie mgs, P ess Contirnmsorss + Tang aencyand
Releases, Comy, any elevance of info mation
Websive, Social Media « NewbwsinessQ_ o wnily
Plaifo ms like Facebook, . . e
. + Financial and Q, e ational
T\itte ; Instag am, Pe fo mance .
Yo Febe
Leadership Indicators
1.  Provide the processes for consultation between stakeholders and the Board on economic, environmental, and

social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The siakeholde -engagement g . oach au NHPC solicits feedback on a egwla -basis \which allows the Cony, any
o, omote the concg, 1 of sha ed‘,‘ og ess and a sha edb,‘ 05, e Os fwws e fo - society. The Comy, any has
instiwsiional  ocesses ing lace 10 engage signi tant siakeholde - g o, s in, odwciive dialogwe and gathe -
insightfsl c dlicism, eg, ecially on matie 5 cove ed by the NGRBC P ingj, les. This se ~es as a«wseful iy «wi fo -the
Comy, any’s isk assessment and st aiegy bilding,, ocesses.

Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes/No). If so, provide details of instances as to how the inputs received from stakeholders
on these topics were incorporated into policies and activities of the entity.

Yes, stakeholde -congsliation isssed 10 he‘L identify and add ess envi onmental and social isswes. In com, liance
10 Envi onmental Irr%‘ act Assessment (EIA) Noti fcation, 2006 by the Minist 4y of Envi onment, Fo esi, and Climate
Change (MoEF&CC),_, «sblic congsliation is condwcied by conce ned Siate Polksiion Cont ol Boa d ay,, oject site
and feedback of Iocalb,‘ eq, le on envi onment and social conce n of‘,‘ oject a e invited and delibe ated in the

. oceedings. The i, *is so eceived f omihema e incog o ated in the mal EIA & EMP Re o4 and swbmiued 10

MOEF&CCfo -3, oval. Once envi onment clea ance is g anied, the EMPisimy, lemented ai the,, ojecisite anda
comy, liance ¢, 0 1 on envi onment safegva d meass es is also ssbmitied 10 the MOEF&CC.

NHPC Limited also has a dedicaied Cog o aie Envi onment Policy which also owtilines the com, liance of all
Gove nmentno msand gwidelines. A . ovedEIA/EMPofihe, ojectbasedoniry, «is eceivedf om siakeholde 5
s [\imatiely becomes ihe key gwiding facto 10 decide«, on ihe aciiviiies at the,, oject site.

Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

Some insiances of engagement 10 add ess the conce ns of #lne able/ma ginalized siakeholde g o s a e as
follows:

Differently abled employees: NHPC endeavo 5 10 c eaie a wo & lace which is condwcive 10 dj e enily abled
em, loyees and eny, loyees with g ecial needs. It aims 10 make these em), loyees self-con deniih owgh an a -ay
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of events, fowsms and 1 ainings s eci kally c afied fo -thei -bene .

Girl / women and SC/ST communities: Nea o ojecl locations, NHPC_ ovides schola sh‘L 10 SC/ST and gi 1
seedents fo ~edwcation and facilitaiing live acy,, og amsin « al a eas.

The, ojecilevel ieams a e also inie acting with local commrenities 10 gathe -ihei -feedback and conce ns.

Principle 5: Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and Policy(ies) of the
entity, in the following format:

FY 2022-23 FY 2021-22
Category Total (A) | No. of employee/| % (B/A) | Total (C) | No of employees/ | % (D /C)
workers covered workers covered
(B) (D)

Employee
Pe manent 3005 0 0% 3339 0 0%
Othe -than 7 0 0% 0 0 0%
_, € manent
Total Employees 3012 0 0% 3339 0 0%

Workers
Pe manent 1375 0 0% 1753 0 0%
Othe -than 7288 0 0% 7288 0 0%
_, € manent
Total Workers 8663 0 0% 9041 0 0%

2, Details of minimum wages paid to employees and workers, in the following format :

FY 2022-23 FY 2021-22
v Total Ec!u?l to -N!ore than Total . !Equal to .N.lore than
(A) Minimum Wage | Minimum Wage (D) Minimum Wage | Minimum Wage
No.(B) | % (B/A) | No.C | % (C/A) | No.(D) | No.(E) | % (E/D) | No. (F) | % (F /D)
Employees
Permanent
Male 2718 0 0% 2718 100% 3037 0 0% 3037 100%
Female 287 0 0% 287 100% 312 0 0% 312 100%
Other than Permanent
Male 7 0 0% 7 100% 0 0 0% 0 0%
Female 0 0 0% 0 100% 0 0 0% 0 0%
Workers
Permanent
Male 1174 0 0% 1174 100% 1510 0 0% 1510 100%
Female 201 0 0% 201 100% 243 0 0% 243 100%
Other than Permanent
Male 6507 | 6236 96% 271 4% 6507 | 6236 96% 271 4%
Female 781 772 99% 9 1% 781 772 99% 9 1%
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3.

Details of remuneration/salary/wages, in the following format:

Male Female
Category Number | Median remuneration/ salary/ | Number | Median remuneration/ salary/
wages of respective category wages of respective category

Boa d of Di eclo 5 9 7333170 1 0
(BoD)*
Key Manage ial 0 0 1 4345413
Pe sonnel
Emy, loyees othe - 2715 3024022 286 2786515
than BoD and KMP
Wo ke s 1174 2061792 201 1689134

*Out of 10 no. of BoD, 6 Directors were non-Executive Directors including 1 female, to whom no remuneration/ salary/
wages had been paid by the Company.

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or
issues caused or contributed to by the business? (Yes/No)

Yes.Co o ate HRde, a iment is es, onsible fo -ensw ing adhe ence 10 He¥man Rights and add essing any issves
cawsed o -cont ibwied 10 by the brssiness.

Describe the internal mechanisms in place to redress grievances related to human rights issues.

Toadd essemy, loyee conce nsand com, laints,, e 1ainingio hrman ighisand decenilabo ¢, actices,aG ievance
Red essal Mechanism \njith e @ iate systems and mechanisms has been instiwsied ac oss NHPC Units. Twwo

d

how s of eve y \ieek is ese ved fo -g ievance ed essal \when all Division Heads hea ¢ «sblic g ievances.

Number of complaints on the following made by employees and workers

FY 2022-23 FY 2021-22
. Filed Pending Remarks Filed Pending Remarks
Complaints during the | resolution during the | resolution
year at the end of year at the end of
year year

Sewsal Ha assment 1 1 1
Disc imination at 0 0 0
\WO k‘, lace
Child Labo -
Fo ced Labo 7Invoksnia v
Labors -
Wages
Othe -Heman Rights
elated issves

Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

NHPC is dedicated o, eventing ha assment in the \wo k‘, Iace,_,‘ a iiavla 1y sessal ha assmenty, and has ze o
wole ance fo - ssch a behavio : NHPC follovas Gove nment of India gwidelines \with eg, ecL 1o P evention of
Sewsal Ha assment at Wo lg, lace. As, e -the gwidelines, the e is a,, ovision fo -non-disclogs e of identiiy of the
comy, lainant in cases involving disc imination and ha assment.

Do human rights requirements form part of your business agreements and contracts? (Yes/No)

L. . .
Yes, adhe ence to hsman ighis e 4i ementsis a, axofall ow ‘bwsiness ag eementis and cont acts.
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Assessments for the year:

% Of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Child Labor 100%

Forced or Involuntary Labor 100%

Sexual Harassment 100%

Discrimination at Workplace 100%

Wages 100%

Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 9 above

NHPCis inthe, ocess of d afiing a Heman Rights Policy \which will be 3.¢ licable o all ow -em)y loyees and vakse
chaing a ine s. Its in}, lementation wll be foewsed on adhe ence 1o 3. licable lavys and+ holding the g, i it of
hrsman ights.

Leadership Indicators

Details of abusiness process being modified /introduced as a result of addressing humanrights grievances/
complaints.

NHPC is d afiing a Heman Rights Policy 10 add ess g ievances/cony, lainis elated 1o Hwman Righus violation.

Details of the scope and coverage of any Human rights due diligence conducted.

No hwman ights dwe diligence has been condscied. Howeve ; NHPC Limited enss es thai the vakve chain

o dtnesaecom, lyingwiththe egvlawo y e 4i ements as s\, «olated by the Gove nment of India.

Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the
Rights of Persons with Disabilities Act, 2016?

L. .
Yes, o -0¥ ces a e easily accessible 10 dj. e ently abled visiio s, as, e -the e “i ements of the Rights of Pe sons
with Disabilities Act, 2016

Details on assessment of value chain partners:

% of value chain partners (by value of business done with such
partners) that were assessed

Sexual Harassment 100%

Discrimination at Workplace 100%

Child Labor 100%

Forced Labor / Involuntary Labor 100%

Wages 100%

Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 4 above

L.
Since the ea e no isks/conce nsa ising f om assessment of vakse chain‘,‘ a ine 5,No0 co -eclive aclionis e %i ed.
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Principle 6: Businesses should respect and make efforts to protect and restore the environment

Essential Indicators
1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter Unit FY 2022 -23 FY 2021 -22
Toual elect icity consem, iion (A) GJ (Gigajosles) 2,80,614.3 2,83,378.3
Toal fwel consvmy, tion (B) GJ (Gigajosles) 35,067.5 40,040.9
Ene gy congem, tion ih owgh othe -sow ces (C) GJ (Gigajosles) 16,249.92 13,525.2
Total energy consumption (A+B+C) GJ(Gigajoules) 3,31,931.0 3,36,944.5
Ene gy intensity,, e -« ee of ws nove -(Total ene gy GJ/Rs.C: 35.63 40.55
congwm, Lion/ws nove -in + ees C)

Note: Indicaie if any indg, endent assessment/ evakvation/assw ance has been ca -ied owi by an e<ie nal agency?
(Y/N) If yes, name of the exie nal agency.
No

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set
under the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial
action taken, if any.
No, NHPC does not have any sites / facilities identi fed as designaied conssme s (DCs)«snde -ithe Pe fo mance,
Achieve and T ade (PAT) Scheme of the Gove nment of India.

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2022 - 23 FY 2021 - 22
Wate withd awal by sow ce (in kilolite 5)
(i) Sv face \naie - 13,56,012.16 14,09,661.82
(ii) G owndwate - 4,40,470.7 4,53,421.3
(iii) Thi d_ a iy waie - 13,322.0 2,203.00
(iv) Seawwaie -/ desalinawed \wave - 0.0 0.0
(v) Othe s 0.0 0.0
Total volume of water withdrawal (i + ii + iii + iv+ v) 18,09,804.9 18,65,286.17
Total volume of water consumption (In kiloliters) 14,06,250.54 16,64,510.9
Water intensity per rupee of turnover 150.9 200.3
(Wate -congemed / ¥ nove -Rs.c)

Note: Indicaie if any indg, endent assessmeni/ evaksaiion/assw ance has been ca -ied owi by an e<1e nal agency?
(Y/N) If yes, name of Lthe exte nal agency.
No

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage
and implementation.
No, NHPC has not in}, lemented‘Ze o Li -icid Discha ge’mechanismin its @, e ations.

5. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Please specify FY 2022 -23 FY 2021 - 22
unit

NOx M g/m3 663.84 711.80

SO« M g/m3 156.74 123.27

Pa iicvlaie maue -(PM) M 9/m3 612.26 654.85

Pe sistent o ganic,, olkeranis (POP) - 0.0 0.0
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Parameter Please specify FY 2022 -23 FY 2021 -22
unit
Volatile o ganic comy, ownds (VOC) - 0.0 0.0
Haza dowss ai%‘ olksranis (HAP) - 0.0 0.0
Owhe s _ lease $ ecify - 0.0 0.0

Note: Indicaie if any indg, endent assessment/ evakvation/assw ance has been ca -ied owi by an e<ie nal agency?
(Y/N) If yes, name of the exie nal agency.
No

Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

Unit | FY2022-23 | FY2021-22

NHPC is engaged in elect icity gene ation
th owgh Hyd Q. Owe -and oihe - enewwable
ene gy so ces like Sola -& Wind, which a e
clean & g een sow cesof ene gy. Fs ihe ;DG
sels elc. being«ssed fo -awilia y and allied
o 9. Osesemil negligible g eenhowse gases.
Howweve ; NHPC is inte nally delibe ating on
the, ocess of L acking its GHG emission.

Parameter

Total Scope 1 emissions (B eak«_,‘ of the GHG into CO2, CH4,
N20O, HFCs, PFCs, SF6, NF3, if available)

Total Scope 2 emissions (B eak«y, of the GHG into CO2, CH4,
N20, HFCs, PFCs, SF6, NF3, if available)

Total Scope 1 and Scope 2 emissions per rupee of turnover

Total Scope 1 and Scope 2 emission intensity (¢, tional) the
elevant met ic may be selecied by the entity

Noue: Indicaie if any indg, endentassessment/ evaksation/assw ance has been ca -ied owi by an exie nal agency?
(Y/N) If yes, name of ithe exie nal agency

No

Does the entity have any project related to reducing Green House Gas emission? If yes, then provide
details.

NHPC's brssiness aciivity of gene ating elect icity f om non-congs m, livesse of enewable sow ces such as \\aie -
(hyd Q. Owe ), sola -and \wind iiself is a G een Howse Gas (GHG) edwciion activity.

Provide details related to waste management by the entity, in the following format:

Parameter FY 2022 - 23 FY 2021 - 22
Total Waste Generated (in metric tonnes)

Plastic \wasie (A) 15,755.13 11,764.26

E-wnasie (B) 10,463.15 7,520.9

Bio-medical \wasie (C) 25,028.15 27,821.1

Consti#cilion and demolition \waste (D) 23,557.0 28,240.0

Bauie y \wasie (E) 17,090.00 13,148.62

Radioactive \wasie (F) 0.00 0.00

Oihe -Haza dows wasie. Please s ecify, if any. (G) 4,867.5 51,178.5

Othe ‘Non-haza dows \wasie gene ated (H). 2,07,012.71 1,09,710.00

Please g, ecify, if any. (B eak«s, by com), ositioni.e, by

mate ials elevani o the seclo )

Total (A+B+C+D+E+F+G+H) 2,99,973.39 2,44,628.08
Fo -each caiego y of \nasie gene aied, 1otal wwasie ecove ed th owgh ecycling, e+ssingo -

othe - ecove y Q e auons (in met ic tonnes) Caiego y of wwasie

(i) Recycled 23,540.12 20,084.00

(i) Re=ssed 18,397.75 22,630.00

(iii) Othe - ecove v 9 e alions 18,412.00 13,148.62




Annual

2022-23
Parameter FY 2022 -23 FY 2021 - 22
Total 60,349.87 55,862.62
Fo -each caiego y of \nasie gene ated, 1o1al \wasie di% osed by naws e ofdi&l osal method (in met ic tonnes)
Category of waste

(i) Incine ation 60.87 396.81

(i) Land ¥ing 1,07,703.28 94,693.29

(i) Othe rdi% osal Q, e aiions 33,795.68 72,045.19
Total 1,41,559.82 1,67,135.28

10.

11.

12.

Noue: Indicaie if any indg, endentassessment/ evaksation/assw ance has been ca -ied owi by an exie nal agency?
(Y/N) If yes, name of the exie nal agency.

No

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and
processes and the practices adopted to manage such wastes.

NHPC hasb,‘ Q. e -handling and di%‘ osal mechanism fo -each catego v of \waste inckeding Sold \wasie, Haza dosss
wwasie and E-vnasie. In coo dination and collabo ationwiththe elevant siakeholde 5 (SPCB, PCC, MoEF&CC, Dist ict
Administ ation and U ban/local bodies), NHPC Limiied ensw es that all of iis facilities abide by_,‘ eventiative \nasie
management #les. The solid \waste gene aied ith owgh of ces and colonies is collecied and safely di% osed by
mar, owe ; \whe eas the ecyclable \wasie swch as, lastics, metal, glass, ca dBoa ds elc. a e collecied by sc g
collecio 5 and the emaining is di% osed @ in land ¥ site. We have also signed an ag eement wjth Solid Wasie
Management Limited Nalaga h Distt Solan HP fo »di%‘ osal of haza dows \nasie aL o % lant at P abati. E-wwasie is
di% osed @ th owgh awiho ized e-\wasie handle -only.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.)
where environmental approvals / clearances are required, please specify details in the following format:

S. |Location of operations/offices Type of Whether the conditions of environmental approval
No. operations / clearance are being complied with? (Y/N)
1T |Not 3. licable. Dw ing this NA NA

R% oiing Yea; No P ojecis
a e in a ea as mentioned in Q1
above

Details of environmental impact assessments of projects undertaken by the entity based on applicable
laws, in the current financial year:

Name and brief details of EIA Date Whether Results Relevant Web
project Notification conducted by | communicated link

No. independent in public

external agency domain

(Yes / No) (Yes / No)

Dwwga -HEP (500MW), SO1533(E) 14.09.2006 Yes Yes Final EIA
Dist ict-Chamba, Himachal EMP R% 04

P adesh. P ojectiswnde - sebmiued 10
Clea ance Stage. EC & FC MOEF&CC on
a ewnde -P og ess < aivesh.nicin

Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the
Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the
following format:

Yes, aII“ lants of NHPC Limited a e cony, liant with g

36 licable envi onmental lavys/ egwlations and gwidelines.
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3. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters):

Fo -each facilivy /, lani locaied in a eas of \waie st ess, ovide the following info mation:

(i) Nameofiheaea ¢

(i) Naws eofq, e ations

(iii)  Waie ~withd awal, consmy, tion and discha ge in the following fo mat:

Parameter | FY 2022-23 | FY 2021-22
Water withdrawal by source (in kiloliters)

(i) Sw face\nare -

(i) G owndwaie -

(i) Thid_ aiywate-
(

(

=

iv) Seawaie -/ desalinaied wate -
v) Othes
Total volume of water withdrawal (In kilolitres) Noi g licable
Total volume of water consumption (In kilolitres)
Water intensity per rupee of turnover
(Wate -consemed / v nove )
Water intensity (% uonal) the elevani met ic may be
selecied by the entity
Water discharge by destination and level of treatment (in kilolitres)
(i) Into S face \waie -
- No 1 eaument
- With 1 eatment . lease s ecify level of
L eatment
(i)  Ino G ovndwaie -
- No 1\ eaiment
- With veaument lease g ecify level of
L eatment
(iii) Inio Seawate -
- No 1 eatment
- With 1 eaiment . lease
L eaument
(iv) Seniiotihid, aiies
- No i eatment
- With 1 eatment . lease
L eatment
(v) Othes
- No 1\ eatment
- With 1eaument lease g ecify level of
L eatment
Total water discharged (in kilolitres)
Note: Indicaie if any inde, endent assessment/ evaksation/assw ance has been ca -ied owi by an e<ie nal agency?
(Y/N) If yes, name of the exie nal agency.

ecify level of Noi g licable

@

ecify level of

@

No

4. Please provide details of total Scope 3 emissions & its intensity, in the following format:
Parameter Unit FY 2022 -23 | FY 2021 - 22
Total Scope 3 emissions (B eak«s of the GHGinio CO2,| Me ic onnes of
CH4, N20, HFCs, PFCs, SF6, NF3, if available) CO2e 4ivalent | NHPCis inte nally delibe ating on
Total Scope 3 emissions per rupee of turnover 1heb,‘ ocess of L acking its Scg, e3
Total Scope 3 emission intensity @ tional)  the emission.

elevant met ic may be selecied by the entity

Note: Indicaie if any indg, endent assessment/ evakvation/assw ance has been ca -ied owi by an e<ie nal agency?
(Y/N) If yes, name of the exte nal agency.

No



v dt«t
HPC

With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above,
provide details of significant direct & indirect impact of the entity on biodiversity in such areas along-with
prevention and remediation activities.

Since NHPC does not have g, e ations/o¥ cesin/a ownd ecologically sensitive a eas, the e wwas no di ectimy, act of
the entity on biodive sity and hence, no emediation aciivities \we essnde 1aken.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please

provide details of the same as well as outcome of such initiatives, as per the following format:

S. No. Initiative

undertaken

Details of the initiative
(Web-link, if any, may
be provided along-with
summary)

Outcome of the initiative

1 Post P oject

Envi onmental
Evaksation of Rangit
HE P oject Sikkim
“ssing Remote
sensing and GIS
Technology.

The Posi,, oject evabvation of
envi onmenial ag, ecis «sing
temy, oal Remoie Sensing
daia was done w0 Md owi
the e¥ cacy of im, lemented
meass es in dwe cow se of
time. The swedy \was foewsed
onihe evaksation of e¥ cacy of
envi onmental management
" lans  viz, Comy, ensato y
A 0 esiaiion Scheme,
Caichment A ea Teaument
Plan, Rese ~oi -Rim 1 eatment,
Resio aiion  lan, Shifiing of
eligioss morrsment, F ee Feel
P ovision, and Resettlement &
Rehabilitaiion,, lan.

The conckssion and ecommendations a e as
«wwnde ¢

(i) No mal Va iation in Snowycove ~nas forend.

(i) The in-d% thanalysis of each seb-\naie sheds
(SWS) 1 eared+snde -Catchment A ea T eatment
gives ove all e¥ cacy of management _ lan
im, lemented fo - 1heb,‘ oject. All the SWS haJe
slight va iations in land wsse caiego ies bt it
is evident f om the mdings that the CAT‘,‘ lan
«snde 1aken in the a ea has been bene tial.

(iii) When comy, a ing with the av ~enu siavss
with the siwsation, evailing dw ing yea - 1994,
it \was fownd that the land-slides have not only
edwced in nembe 5 b also the aclive slides
a e showing edwcing 1 end \ith eg, ecLioiis
a ea.

(iv) Six SWS \we e teawed wwnde - CAT “ lan
(Con}‘ osite a ea of 12,775 ha); E osion analysis
of all the 1 eated SWS shows that only 2.15%
a ea is showing negative changes wwhich is
nominal in the iime f ame of ien yea s (2010
10 2020). The a eas showing,, ositive change is
abowi 5.33% and the a ea«snde -no change is
abow1 92.52%.

Swedy of Landslides
in the vicinity of
nine commissioned/
«snde -consi#ciion
hyd oelect ic

. ojects of NHPC
«ilizing Remote
Sensing & GIS
Technology in
association \with
lIRS, Dg, . of 3 ace,
Gol, Deh adwn.

The swsdy has been 1aken a1 09
Nos. Powe - Stations of NHPC
joinuy \with IIRS Deh adwn. The
main objective \was 10 analyze
whethe - const#wciion of the
. oject has any im, acL on
landslides in ihe, ojeci a ea.

The g o1 of the swsdy, ¢ S aed by IIRS,
Deh adwn indicaies thai the const#ciion of the

. oject has no imy, act on landslide activities in

the swedy a ea.
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7.

8.

=0

S. No.

Initiative
undertaken

Details of the initiative
(Web-link, if any, may
be provided along-with
summary)

Outcome of the initiative

Ta geled Sokstions
th owgh eme ging
Gegq, hysical
Technology

in Resistivity
Imaging & G ownd
Penet aiion Rada -
fo *Q, limization
of Geological
“snce iainties

in Hyd o Powe -

P ojecis (24.07.18)

Investigation in hyd oelect ic

. ojeci lays a ve y viwal ole

and is of geal im, o1ance
fo- consiwciion of . oject
in @ lmem lime and
cosi-g eclive  manne: To
minimize the s nce iainties
in invesiigations, eme ging
geq, hysical technologies
in Resistivity Imaging and
G mndb,‘ enel aiion Rada -can
be of immense hel, .

The  oject concksded thai Resistivity
Imaging can beiilized g ectively ove -wnnel
alignments \whe eve - feasible, in ode- 10
minimize geological «wnce Aainties / sv . ises.
This will fv 1he - hel, in beue - assessment of
geological conditions along the wennel.

Inu odwclion of
Hyd awlic Moo -
Qe ated RQ. e
D+ m Hoisting
Sysiem fo -one

s ge shafi gaie
of Dhawliganga
Powe -Station
«snde ~.echnology
g adation / R&D
inte wention

This R&D <« olect has been
1aken W, al Dhawliganga
Powe -Siation.

Int odwciion of Hyd aslic mowo- dive, as
a technology + gadation ine ~ention
woreld Qe enhanced safeiy and irr;;‘ oved
. € fomance of the gate hoist.. Its swccesshol
demonst ation at Dhawliganga Powe - Station
wowld@ ave ithe \way fo - simila - inie wention/
= lications in othe ‘NHPC,, owe rsiations.

Newme ical and
. hysical model
swedies fo -
elimination of
de-siliing basins
in hyd oelect ic
o ojecis by
sediment
management

th owgh ese ~oi -
Q e ation
rechni “es

(07.03.2019).

This swwdy has beeniaken+  at
Teeswa-VI P oject in association
with CWPRS Pene.

F om the analysis it can be concksded that
desilting basin is necessa y in Teesia-VI ese ~oi -
as mo e than 90% of s, ended sediment load
enie 5 intake fo - g ain diametie - 0.25 mm and
above.

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web

link.

NHPC hasw ¢ a ediisi C isis & Disaste -Management Plan” (C&DMP). ILis being irr%‘ lemeniedin aIL,‘ owe -stations/

<« ojecis. This‘,‘ lan desc ibes the eme gency,, €, 2 edness of Lheb,‘ Owe -siations/, ojecis and is 3 licable 1o

deal \jth va iows Ly, es of eme gencies that cowld oces -\yithin the,_, emises of  owe -siation a ea, incksding
the esidential colony a ea. C&RDMP cove s allb,‘ ossible c isis and disaste s like ea 1h #ake, god, e -0 ist aunack,
landslide, eic. andb,‘ eventive actions 1o be iaken as e - site conditions. C&DMP de mes ihe fsnciions and
5, onsibilities of all conce ned, manage ial, Qe aitional & ¥ O iing se wices, Fe se wices, medical se wices,
secw iy fo ces and civil administ ation fo -g eciive management of the onsite-eme gency sivsations.

Disclose any significant adverse impact to the environment, arising from the value chain of the entity.
What mitigation or adaptation measures have been taken by the entity in this regard.

Nou Evakeaied.
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Describe the mechanisms to receive and redress grievances of the community

The ine nal, oject teams of NHPC and the CSR team egsla 1y inte act with the comm nity 10 discsss, identify,
and esolve any oblems, comy, laints, and g ievances of the commrnity membe s. The g ievances can be
svbmitied o ally o -in\witing.

NHPC also has a ‘Cent alized Pwblic G ievance Red essal & Moniio ing Sysitem’ \which can be+sed by the local
Commenities to ¥e any g ievances.

Percentage of input material (inputs to total inputs by value) sourced from suppliers :

FY 2022 - 23 FY 2021 - 22
Di ecily sow ced f om MSMEs/ 50.16% of 1otal ann-'tal“ ocs ement  |43.99 % of 101a|_,‘ ocs ement of
Small P odwce 5 of,, od-'tcxs‘,‘ odkwced and se wices . odwcis, odwced and se wices
ende ed by MSEs. ende ed by MSEs.

Sow ced di ecily f om withinithe |NHPC does not eco d ihe data of mate ials sow ced f om and within the
dist ict and neighbo ing dist icis | dist icis and neighbo ing dist icis conside ing ithe voksme of ow -9 e ations.

Leadership Indicators

Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):

Details of negative social impact identified | Corrective action taken
Not A, licable

24174

Provide the following information on CSR projects undertaken by your entity in designated aspirational
districts as identified by government bodies

S. |State Aspirational District Amount spent (INR Lakh)
No.
O UT of Jamme & Kashmi - Ba anmwslla 3 498.84
2 Himachal P adesh Chamba 3 756.29
3 Sikkim West Sikkim (Gyalshing) ¥390.57
Total $1,645.70

(@) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? (Yes/No)

Yes
(b) From which marginalized /vulnerable groups do you procure?
Mic 0 & Small Enie, ises (MSEs)
(c) What percentage of total procurement (by value) does it constitute?
50.16% oual annwalb,‘ 0G¥ ement of‘,‘ od-vcxsb,‘ odwced and se wices ende ed by MSEs.

Details of the benefits derived and shared from the intellectual properties owned or acquired by your
entity (in the current financial year), based on traditional knowledge

S.No | Intellectual Property based Owned/Acquired Benefit shared (Yes | Basis of calculating
on traditional knowledge (Yes or No) or No) benefit share
Nol A, licable

2404

Details of corrective actions taken or underway, based on any adverse order in intellectual property
related disputes wherein usage of traditional knowledge is involved.

Name of authority | Brief of the authority | Corrective Action Taken
Not A, licable

24174

Details of beneficiaries of CSR projects
Details of CSR P ojecis a e available on the Com, any’s \website :
hiy, s://swanunly, cindia.com/assestis/, zi  «blic/galle y/16909740840,, df
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Principle 9: Business should engage with and provide value to their customers in a responsible manner

Essential Indicators
1. Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

BeinginaB2Bindwsi y, NHPC E Iies_,‘ owe o va iowsbene ftia y DISCOMs.Hence,itdoes not eceive cony, laints
di ecily f om conseme 5. Any com, lainis/ isswes ega ding the inte, etaiion of va iows Reles and Regwlations
vwnde ~which the Powye -Secio is gove ned is taken+, by ithe Gssiome s at 3. Q fale fo+m (Cent al Elecu icity

Reglaio y Commission / Re ellate T ibwnal fo -Elect icivy).
In addition, the e is a ‘Cent alised Peblic G ievance Red essal & Monito ing Sysiem’ linked \nith the Minist y of

Powe : The contact details fo -any com, lainis a e given in the link  hy s://Aaanunly, cindia.com/assesis/, zi
«blic/galle y/1689568899,, df

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover

Nou A licable as NHPC is in the bwsiness of
. odwcing electicity, thee ae no goods o-
se wices ca -ying the info mation

Envi onmenial and social, a amete 5 elevaniioihe, odwct
Safe and es, onsiblesssage

Recycling and/o -safe dis, osal

3. Number of consumer complaints in respect of the following:

Powe rseclo risa egwlated indwsi y in India th owgh Minist y of Powie ; Cent al Elect icity Regwlaio y Commission
and Siate Elect icity Regwlaio y Commission«nde -ithe  owe 5 confe -ed 10 them «nde -Elect icity Acy, 2003
and amendmenis the eof. The Com, any ensw es comy, liance 1o these egwlaiionsin £ Iying‘,‘ owe 10 va ios
DISCOMs f om its,, owe rstations. No conswme -cony, laint\was eceived in eg, ecl of the following:

Name of project for FY 2022-23 FY 2021-22
R&R Received Pending Received Pending
during the | resolution | Remarks | during the | resolution | Remarks
year at end of year at end of
year year
Dawa, ivacy 0 0 - 0 0 -
Adve iising 0 0 - 0 0 -
Cybe ~seaw ity 0 0 - 0 0 -
Delive y of essential 0 0 - 0 0 -
se wices
Rest ictive T ade 0 0 - 0 0 -
P actices
Unfai -T ade P aciices 0 0 - 0 0 -
Othe - 0 0 - 0 0 -
4. Details of instances of product recalls on account of safety issues
Number | Reasons for recall

Voksnia y ecalls .
Fo ced gcalls (Not Ay licable)

5. Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

Yes. NHPChas a well-de med IT&Cybe -Sees ity olicyiodevelq, a obwsisees ilyiechnology, enable, oteciion
of info mation and safegwa d, ivacy and con entiality of daia. NHPC is ce 4i fed with Info mation Sees ity
Management System (ISO 27001:2013) olicy fo - rCogz 0 ale oY ce \which assv es con Heniiality, inieg ity, and
availabilivy of info mation assets. It is an inte nal,, ollcy and not available i in, *sblic domain.

VesIne ability Awdit and Penet ation Testing (VAPT) Awdit is ca -ied owi at all gene ating owe - stations 10
identify g3 s and seev e vakvable info mation and viwal inf astwces e e iodically. A cent alized end, oim
secw ily soflwa e sobkstion has been iny, lemenied 1o, oiect Se we 5/ DeskiQ, s against cybe -th eais. NHPC has
a comy, ehensive Cybe -C isis Management Plan (CCMP) as_ a 4 of its Risk Management Policy which, ovides

&
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mitigation meass es a ising f om the isks of cybe -seaw iiy b eaches and insees e IT Commrnication Sysiems. It
is an inte nal doeesment and not available ing, «sblic domain.

Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery
of essential services; cyber security and data privacy of customers; re-occurrence of instances of product
recalls; penalty / action taken by regulatory authorities on safety of products / services.

NHPC has a \ell-de hed IT & Cybe -Seew ity olicy in, lace. The e is no isswe elaiing 10 adve 1ising, delive y of
essential se wices, cybe -sees iy, and daia,, ivacy of @ssiome 5. No,, enaliy has beenimy, osed by any egwlaio y
asiho dlesi.e, CERC, SERCand A  ellaie T ibwnal fo -Elect icity (APTEL) on safety of‘,‘ odwcis/se wices.

Leadership Indicators

Channels / platforms where information on products and services of the entity can be accessed (provide
web link, if available).

NHPCisa, owe -gene ationcony anyandsellsits, owe 10 va iows DISCOMs which sell iLfv ithe 1o end consvme s.
It does not adve aise its,, odwcis and se wices. Howeve ; NHPC, ovides info /mation abow its activities th owgh:

. Websiie (h\; s://ggmhg;an cindia.com/)

. Social media‘,‘ laifo m

. Facebook: htk s://\nnnefacebook.com/NHPClndiaLimited
. Twiwe 2 huy, si//uaive :com/nh,_chd

. Instag am: htk s://\ananyinsiag »am.com/n!qf climited

. Koo: hiy, s://\mnkoog, . .com/, o te/nhy, climited

. Yors e be: hx% s:/Nannnuyors e be.com/@NHPCLimited1

. B ochw es and Booklets

. Pa 4icj, ation in E<hibitions &T ade Fai 5

. O ganizing and §, onso shj, of Events

. Coy o ate/Doevmenta vy Films

. Adve iisements

. Va iows siawwio y comy, liances (incksding cony, liances CI licable fo -a listed com, any)
. Media Inie actions/P ess Releases/P ess Confe ences

. Info mation sowght by Gove nmeni/Pa liament/othe -bodies f om time 10 time

Steps taken to inform and educate consumers about safe and responsible usage of products and/or
services.

NHPC followws a B2B Qe ational model and is not di ectly involved in the dist ibwiion se wices 1o the conssme :
Howeve ; it makes easonable § 0ts10g, ead awa eness ega ding conse ~ation of ene gy in the following
manne ¢

a.  Iuinfo msihe  wblic abowi the elease of \waie -f om its dam th owvgh, ess eleases/notices in the media
f om time 1o iime.

b. Safe\y notice boa dsa ealsq,, lacedin sensitive a easinihe, owe rsiations. Safely insi#sclions/«sse of safely
e -GL ment is ensv ed by NHPC,‘ owe -siations fo - reny, onees/mp ke s and visito s \while \wo king/visiting
Lhe{‘ owe -siations/, ojects.

¢.  Unde -the aegis of Azadi ka Am it Mahousav, NHPC has condwcied many s\ eei, lays/ allies/evenis hich
o« Omoted ihemes like ene gy conse wvaiion/ safety eic. amongsi the gene al wblic.

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

NHPC is in the bwsiness of £ lying ‘G"'alixy‘,‘ owe Lo DISCOMs f om its va iows Hyd Q. Owe -Siations, Sola -and
Wind Powne o lanis. Fo -schedwled dis %, Uoninsy ly of | owe fo qhe% coming month, info mation IS ovided
10 @¥siome 5 dw ing Q, e ation Coo dination Commitiee (OCC) meetings, \which a € condwcied in eve y egion
whe e all the gene aio s and esstome s a €, esent.Fw ihe o OV ‘S schedwled 10 the e¥siome s on a day-ahead
basis and thss any+ery, lanned dis *, lioning owe s o ly f om any, owe g lant is knowyn 10 the esstome s on a
day-ahead basis.
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Also, NHPC does not di ecily commrenicaie with DISCOMs ega ding dis ., tion/discontinwation. Schedwle fo -
gene ation is sent 10 the es, eciive 3egiona| Load Dis, aich Cent e (RLDC) in advance. Any changes in decla ed
gene ation schedwle \wheneve - e %i ed a e inlimaied f om time 10 time 10 eg, eclive RLDC as_ e - Indian
Elect icivy G id Code (IEGC).

Does the entity display product information on the product over and above what is mandated as per
local laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey
with regards to consumer satisfaction relating to the major products / services of the entity, significant
locations of operation of the entity or the entity as a whole? (Yes/No)

Productinformation: NHPC does not sell, owe -di ecilyiothe conssme -and cannou dig, lay,, odwciinfo mation.
Additionally, 1a § s cha ged by NHPC_ owe - siaiions a € gove ned by o de s of Cent al Elect icity Regwlaio v
Commission (CERC). At the lime of dele mination ofa § fo-aia « € 10d, deuails of Annwsal Ficed Cha ges (AFC)
of‘,‘ owe rsiation a €, wblished in daily newg, 3 e sinckeding one in English and one in ve nacvla -langvage and
ci avlated.

Survey for consumer satisfaction: NHPC iakes egwla -feedback f om iis bene fia ies which hel, s 10 se ve
@ssiome s in a mo e g eclive way. Feedback eceived fo -ihe yea -is satisfacio y. NHPC is also connecied with
bene kia y staies th owgh Regional Powwe -Commiuiees (RPCs) \which is a stawsio y body «snde - Elect icity Act
2003. This is a common fo+m fo - egwla -inie action of bene iia y DISCOMs and fo - esolving owisianding
isswes. NHPC also condrcis,, e iodic evsiome rmeets fo -its bene fcia y DISCOMs fo -inie aciion and fo - esolving
owisianding isgses, if any.

Provide the following information relating to data breaches:

a. Number of instances of data breaches along-with impact. Nil

b. Percentage of data breaches involving personally identifiable information of customers. Nil

*RFX



