
July 23, 2025  

 

To 

BSE Limited,  

Listing Department, P J Towers,  

Dalal Street, 

Mumbai – 400 001. 

Scrip Code: 540679   

 

Through: BSE Listing Center    

 

National Stock Exchange of India Limited, 

Listing Department, “Exchange Plaza”,  

Bandra-Kurla Complex, Bandra (E), 

Mumbai - 400 051. 

Trading Symbol: SMSLIFE 
 

Through: NEAPS Portal    

 

SUB: INTIMATION REGARDING SPECIAL WINDOW FOR RE-LODGEMENT OF TRANSFER REQUESTS OF 

PHYSICAL SHARES & REMINDER ON UNCLAIMED DIVIDENDS.  
 

 

Ref:  SEBI circular no. SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97 dated July 2, 2025. 
 

 

Dear Sir/Madam,  

 

We would like to inform that a “Special Window” has been opened for the re-lodgment of 

share transfer requests in physical mode. This facility is only applicable to those transfer deeds 

that were lodged prior to the deadline of April 1, 2019 and were either rejected, returned or 

not processed due to deficiencies in documentation or other procedural lapses. 

 

The window shall remain open for a period of 6 months i.e. from July 7, 2025 till January 6, 2026.  
 

Further, the shareholders are also reminded to claim their unclaimed dividends at the earliest; if not claimed within 7 years, 

both dividend and corresponding shares will be transferred to the Investor Education & Protection Fund Authority (IEPFA). 

 

 

Kindly take the same on record and suitably disseminate it to all concerned. 
 

 

For SMS Lifesciences India Limited 

 
 

Trupti Ranjan Mohanty 

Company Secretary  

 

 

 

Enclosed – newspaper advertisement published on July 23, 2025.  

 

https://www.smslife.in/shareholding-information.php
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Top5 ITfirmshaveover
250KAI-skilledworkers
AviK DAs
Bengaluru, 22 July

India’s top five information tech-
nology (IT) servicescompaniescol-
lectively have more than 250,000
employeesarmedwiththeartificial
intelligence(AI)skillsamidincreas-
ingfocusonthetechnologytodrive
growth, even as industry insiders
have expressed doubts over these
skills beingoutcome-driven.
While these firms have already

trained a majority of their work-
force in foundational AI capabil-
ities, the focus is now shifting to
advancedskills—seenascritical to
deliveringdifferentiatedoutcomes
inclients’ rapidlyevolvingtechnol-
ogy environments.
However, some industry

insiders are doubtful whether the
companies are seeing any mean-
ingful gains yet in revenue and
profit when the IT industry is
attempting amove to an outcome-
basedmodel rather than the tradi-
tional billablemodel.
“Advanced skills is a complex

discussion and hard to knowwhat
they mean by it. It is such a broad
spectrum that a simple prompt
engineer to a critical upper end
LLM developer are clubbed under
one. Inaddition,someofthesepro-
viders include their non-technical
employees who can use AI tools
underthis talentbase,”YugalJoshi,
a partner atEverestGroup, said.
TataConsultancyServices(TCS)

has about 114,000 people with AI
skills, which the company believes
will allow it to create a “skills
pyramid”.
“We will continue building a

skills pyramid. But each level will
have its own specialisation or
dimension. For instance, agentic
AI, or domain-specific areas like
manufacturing and life sciences.
There will be skills which will be
developedwhich are contextual to
the industryandcontextual to spe-
cific technology,” said Milind
Lakkad, CHRO, TCS, in an inter-
viewpostQ1FY26 results.

HCL Tech has about 42,000
employees who are trained as
advanced GenAI users. Of that,
12,000 are practitioners, who are
working on Gen AI projects and
that “momentum has picked up
significantly over the last two
quarters,” HCL’s Chief People
OfficerRamSundararajan said.
Wipro said that more than

87,000 employees in the company
possess advancedAI skills. Infosys
and TechMahindra, which do not
provide the break-up, have about
290,000 and 77,000 employees,
respectivelywhoare trained in the
basics.TechMahindrachiefexecu-
tive Mohit Joshi said those
numbers include“acriticalmass in
advanced training and certifica-
tion.”
Infosys has divided its work-

force into AI-aware, AI-builders

and AI-masters. The last two cat-
egories are involved in using
models that are available on cloud
andbuildingmodelsgroundsupor
finetuning them. However, the
companydoesnotspecifytheexact
number of employees in these
three segments.
That,analystssay, isastepinthe

right direction, but caution that
there is a long way to go until they
aredrivingrealbottom-upAItrans-
formation for their clients.
“From the standpoint of lever-

aging GenAI into computer pro-
gramming areas like testing and
app development, I see a lot of
progressbeingmade.Thebigchal-
lengefor Indian-heritageproviders
is that they are far too IT-centric,
andmuchof thedemandforGenAI
and agentic solutions is coming
from the business. Indian IT firms
need toupskill in business process
areas beyondmerely IT processes,
if theywant to get a bigger piece of
the action as emerging AI-centric
deals come up,” Phil Fersht, CEO
of HfS Research, told Business
Standard.
Expressing doubt over AI-

skilled talent showing up in effi-
ciency, Kamal Karanth, cofounder
of specialist staffing firmXpheno,
says the replacement of 12-15 per
cent talent whomove out of an IT
services firm and the increasing
number of AI-trained talent they
seemtohavebuiltposea fewques-
tions.

India needs to invest over $2.4 trn to
build climate-resilient infra by 2050
sANKET KOUL
NewDelhi, 22 July

India would need an estimated
investment of over $2.4 trillion by
2050 and $10.9 trillion by 2070 to
meet climate-resilient infrastruc-
tureandserviceneedsofaround951
million people living in its urban
centres, the World Bank said on
Tuesday.
With India’s urban population

expectedtonearlydoublefrom480
million in 2025 to 951 million in
2050,thereportstatedthatclimate-
change events such as erratic rain-
fall,heatwaves,andrisingsealevels
could leave urban areas in the
world’s most populous nation
increasinglyvulnerable.
In the report titled “Towards

Resilient and Prosperous Cities in
India”, prepared in collaboration
with the Ministry of Housing and
Urban Affairs, the international
financial institution proposed to
the central government to develop
a dedicated national urban and
state resilience programme,
addressingfloodandextremeheat.

It recommended implementa-
tion of integrated urban flood risk
management at national and state
levels,withsustainablestormwater
management at city level, along
withheatmitigationactions.
“Suchplansacross Indiancities

could increase the gross domestic
product(GDP)byupto0.4percent,

and save up to 130,000 lives a year
by2050,” thereportadded.
The World Bank claimed that

India isyet tobuildover50percent
oftheurbaninfrastructurerequired
for 2050, giving it a critical oppor-
tunitytodriveresilienturbaninfra-
structuredevelopment.
Highlighting the high cost of

retrofitting urban infrastructure,
the World Bank also emphasised
the need for cities to strengthen
defencesagainstclimateshocksbut
also embed resilience into future
growth.Suchashift,itsaid,isessen-
tial to improve quality of life and
ensure sustained economic
momentum. The government has
been advised to improve access to
urban finance through better pri-
vatesectorengagement.

Saiyaara strikes a chordwith
GenZ,maygross~200-300cr
ROshNi shEKhAR
Mumbai, 22 July

Exceeding industry expecta-
tions, Mohit Suri-directed
Saiyaara, featuringdebutants
Ahaan Panday and Aneet
Padda,hasfoundanaudience
with the GenZ with its com-
pelling lovestoryandmusical
tracks, pushing its global box
office numbers over ~100
crore in the first few days of
its release.
The romantic drama from

the Yash Raj Films banner
revolvesaroundKrishKapoor
(Panday), a struggling musi-
cian, and a young writer
(Padda)diagnosedwithearly-
stage Alzheimer’s disease.
The movie explores the feel-
ings of love and loss through
the relationship between its
lead characters.
Saiyaara has already

brokenrecordsforamovie led

bydebutants,byenteringinto
the ~100-crore club in its first
weekend.
Film trade analyst Girish

Wankhede expects Saiyaara
to be the fastest film to reach
the~200crore-mark.
Bhuvanesh Mendiratta,

managing director, Miraj
Entertainment, believes that
the film has the potential to

touch ~300 crore in its full
run. Cinepolis India antici-
pates the film to collect an
additional ~60 to~70 crore in
its secondweekend.
Earlier, such excitement

and momentum for films
with new actors was seen in
Dhadak, Aashiqui 2, and
KahoNaa...PyaarHai.
PVR INOX, India’s largest

cinema exhibitor, said that
the movie recorded over 15
lakhadmissions in threedays
(opening weekend), with 77
per cent occupancy on
Sunday. For Miraj Cinemas,
thefilmsawafootfallofabout
2.5 lakhpeopleacross itsprop-
erties, with occupancy aver-
agingslightlyover60percent
for theopeningweekend.
MovieMaxCinemasnoted

a footfall of over 100,000
people, with ~3 crore in box
office collection in the open-
ingweekend.

Company Total Advanced AI
employees skilled

employees
TCS 613,069 114,000
Infosys* 323,578 NA
Wipro 233,232 87,000
HCLTech 223,151 42,000
TechMahindra 148,517 NA
*Infosys numbers are as of March 31,
2025. Infosys will announce its Q1FY26
results today
Source: Company earnings conferences

AI scoreboard

TECHDIGEST - mybs.in/tech

Asushas
launched
itsnewVivobook14
laptopinIndia, startingat~65,990.The
laptopispoweredbytheQualcomm
SnapdragonXprocessorandoffers
access toAI featuresexclusive toMicro-
soft’sCopilot+PCplatform. It isnow
availableonFlipkart.

AsusVivobook
14 launched

Applehasdetailed itsnew
on-deviceandCloud-based
AImodels thatpowers
Apple Intelligencefeatures
acrossAppledevices.These
modelshavebeentrained

usingopen-sourcedata, licensed
material, andonlinecontentgathered
throughApple’swebcrawler.This
enablesbetter languagesupportand
allowsdevelopers to integrateApple’son-
devicemodel intotheirapps.

Apple shares newAI
models’ details

Experts express doubts over AI skills being outcome-driven New heights
Resilient urban planning couldn
raise GDP by up to 0.4%; save
130,000 lives annually by 2050
Urban population to grown
from 480million (2025) to
951 million (2050)
Over 50% of urban infran
for 2050 is yet to be built

WORLD BANK REPORT

Movie talk
Cinepolis India expectsn
~60-70 crore BO collection
in secondweekend
PVR INOX got over 1.5n
million admissions in three
days, with 77% occupancy
on Sunday
Miraj Entertainmentn
said that Saiyaara has
potential to touch
~300 crore in its full run

SPECIAL WINDOW FOR RE-LODGMENT OF TRANSFER
REQUEST OF PHYSICAL SHARES

SMSLIFESCIENCES INDIA LIMITED
CIN: L74930TG2006PLC050223

Registered office : Plot.No. 19-III, Road No.71, Opp. Bharatiya Vidya Bhavan
Public School, Jubilee Hills, Hyderabad-500 096. Phone.No: 040-66288888

Fax: 040-23551401, website: www.smslife.in email cs@smslife.in

Pursuant to the SEBI circular SEBI/HO/MIRSD/MIRSD-PoD/P/CIR/2025/97
dated July 2, 2025, the Company is offering a one-time special window for
physical shareholders to re-lodge transfer request. The facility is open from
July 7, 2025 to January 6, 2026 and applies to cases where original share
transfer requests were submitted before April 1, 2019 but were returned /
rejected, or left unattended due to documentation or process deficiencies.
Please note that re-lodgment will be processed only in dematerialized form
during the period. Eligible shareholders may submit their request along with
the requisite documents to theCompany’Company’s Registrar & TransferAgent,
M/s. Aarthi Communication Private Limited (aarthiconsultants@gmail.com).

The shareholders are also reminded to claim their unclaimed dividends,
if not claimedwithin seven years, both dividend and corresponding shares
will be transferred to the Investor Education & Protection Fund Authority
(IEPFA) as per regulatory norms.

For SMS LIFESCIENCES INDIA LTD
Trupti Ranjan Mohanty
Company Secretary

Date : 23.07.2025
Place: Hyderabad

This Notice may also be accessed on www.smslife.in, www.nseindia.com &
www.bseindia.com

Trupti Ranjan
Rectangle



­­­
­­­

­­­­­

­,­­22­(­­)­ :­­­­­­­ 
­­­­­­­­­­­.­­­ 
.­­­­­­­­ ­­­­­
,­­­­­­­­­­ .­­­­-
,­­­­­­­­­­­.­­-
­­­­­­­­,­­­­­­­-
,­­­­­­­­­­­­­­
­­­ ­­­­.­­,­­ ­­­­-
­­­­­­­­­­­­­­-
­­­­ ­­­­­­.­­­­­,
­­­­­­­­-
­­ ­ ­­­ 
­ ­­ ­­ ­
.­­
­­ ­­­­­­-
­­­­­­­­­­
,­­ ­ 
 ­ ­­­ ­­
­­­­.­

­­­
­­­­­­

­­­­­­­­
­­­­­­­­

­­,­22­(­­):­­­­­­ ­
­­­­­­ ­­­­­­­­-
­­­­­­­­.­­­­­
­­ ­­­­­­­­..­­­­­­-
 ­­­­­­.­­24­­­­­­­­-
­­..‘­­’­­­­­­­­­­­-
­­­­­­­­­­­.­­­­
20­­­­­ ­­­­­­­­­­­-
­­­­­­.­­­­­­­­5­
­­­­­­­­ ­­­ ­­.­2014­
­­­­­­­­­­­­­­­­
­..­­­­­­­­­­­­­­­­-
­­­­­­­.­­­­­­­­­
­­­­­20­­­­­­­­­­-
­­­.­­­­­­­,­­­­
­­.

l ­­­­­­

l ­­
­­,­­­

­­,­­22­(­­)­:­­­­­
­­­­­­­­­­­­­,
­,­­­­­­­.
­­­­­­­­­­­,
­­­­­­­­­­­
­­­­­­­­­­­­­

­­.­­­-
­­ ­ ­,
­­­
­ ­,
­ ­ 

­­­­­.­­­­­­
­­­­­­­­­­­.
­­­­­­­.­­­
­­ ­..­­­ ­­­­­
­­­­­­.­­­­­­­­­-
­­­­­­­­­.­­­­-
­­­­­..­­­­­­­
­ ­­­ ­­ ­ ­ ­
.­­­­­­­­­­
­ ­­­­­ ­ ­­­­.­.
­­­­­­­­­­­
­..­ ­­­­ ­ ­ ­­­
.­.­5­­­­­­­­­­.
2­­ ­­,­ ­­­­­­ ­ 
­.­ ­ ­­ ­ ­ ­­  ­-

....­­­­­­­­
­­­­­­­­­­­­­.
­­­­­­­­­­­
­.­­­­­­,­ ­,­
­­­­­­­­
­  ­­­­­.­­­ ­­
­­....­­­­,­­­­­­­-
­­­­­­­.­2009-­14­­­-
­­ ­­ ­­­­­
­­­­­­­­.­1944­
­­­­­­­­­­­­­­­-
­­­ ­­­­­­­­ 
­­.­­­­­­­­
­­­­­­­­­­.­­­-
­­­­­,­­­­,­­­
,­­,­­,­,­­­
­­­­­,­­­­­
­­­­,­­­­­.

l 36­­­

l ­­­­­
­­­­­
­,­­22­ (­­):­ ­  

­..­­­­­..
­.15­­..­..­­­-
­ ­­ ­ ­­­ ­ ­ ­­
­­­­­­
­­­­ ­8­­
­­­­.­­­­
36­­­..­­­­­­­-
­­­­­­­.­­­
­­­­­­­­­­­-
­,­­­­­­­­
­­ ­­.­ ­ ­-
­­ ­­­­-

­­­­­­­­­
­­,­ ­­,­,­­,­­
­­­ ­­ ­­
­ ­ ­ ­­­­­ ­ ­­-
­­­,­­­­­-

­­­­­­­­­.­­­­­­-
­­­­­,­­­­­-
­­­­­­­­­­
­­­­­­­­36­
­ ­­­ ­.­ ­­­ 

­ ­ ­
­  ­ 
­­ ­
 ­ ­­ 
 ,­­­­­-
,­­ ­
­ ­ ­ 
­­32­­­-
,­­­­­-
­­­36­
­­ ­­.­­-
­ ­­ ­
­­ ­
­­ ­­
,­ ­­ ,

­­­­­­­­­­,­­­-
,­­,­­­­­­
­ ­ ­ ­­ ,­ (­)
,­­,­­­­.
­­,­,­­­­­­-
­­­­,­,­­­­­
­­­­­­­­.­1500­­-
­­­­­­­­­­-
­­­­­­­­.­­­
­­ ­,­­­­­­­
­­­­­­­­.5
­ ­­ ­ ­­ ­­ ­­­
­­­.­­­­­
­­­­­­­­­­-
­­,­,­­­­­­
­­­ ­­­.­
­­ ­­­ ­ ­­­

 ­­­­­.­­ ­
­­­­­­­­­­-
­­­­­­­­­
­­­­­­­­­­
­­­­­­.­­­
­­­­­­­­­-
­­.­­­­­­­­­
­­­­­­­1098,­
­­181,­­­ ­­ ­
­.­­­­­­­­­­­
,­­­ ­­ ,­­,­ ­­,
­­,­,­ ­­­­­
­­,­­­­­­­­­.
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CHANGE OF NAME
I, Betanabhotla Naga Venkata
Dutta Sai Saatvik S/o Shri
Ramachandra Murthy
Betanabhotla, R/o 1-1-241/96,
Street No.4S, Bhavani Nagar,
Kapra, ECIL, Hyderabad  has
changed my name to Sai Saatvik
Betanabhotla. Henceforth  I will
be called as Sai Saatvik
Betanabhotla for all future
Purposes.

­­,­22­(­­)­:­­­­-
­­­­­­­­..­­­­-
­­­­­­­­­­.­­­­­-
.­1949­­­­­­­­­­­-
­­­.­­­­­­­
­­,­­­­­­­­.­­­-
­­­­­­­­­­­­
­­­­­­­­­­­­-
.­­­­­­­­.­­­­
­­­­­­­­­­­­-

­.­­­­­­­­­
­­­­­­­­­­­
­­,­­­­­­
­­­­­­ ­­­­.
­ ­....­­­ ­­­
­­­­­­­­­­-
­­­­­.­­­­­­­-
­­­­,­­­­­­-
­­­­­­ ­­­­­­
­ ­ ­­.­ ­­­­

­ ­­­­.­ ­ ­­­­ ­
­­ ­­­­­­ ­­­­­-
.­­­­­­­­­­­-
­.­­­­­­,­­­-
­­­­­­.­­­­
­­­­­­.­­­­
­­­­­­­­­­­­­­
­­­.­

­­.­­­­­­­­
­­­­­­­,­­ ­
­­­­­­­.­­
­ ­­ ­­­ ­­-
,­­­­.­­­­­­
­ ­­­.­­­­
­­­­­­­­­,­­-
­­­­­­­­­­­­
­­­.­­­­­­­­­
­­­­,­,­­­­­­­­-
­­­­­­­­­.­­
­­­­­­­­­­­­-
.­­­ ­­­ ­ 
 ­­ ­­ ­ ­­­ ­­
.­­­­­­­­.­­
­­­­­­­­­­­.­­-
­­­­­­­­­.­­-
­­­­­­­­ ­...?
­­­­­­­.­­­­-
­­­­­­­­.­­­­
,­,­­­­­­­­.­­
.

­­­­­­
­­­­

l ­­­­‘’­
­

l ­­­
­­,­ ­ 22­ (­­):

­­­­­­­­
­­­­­­­­­
­ ­ ­ .­ ­­
­­­­­­­­­-
­­ ­  ­­ ­,
­­­­­­­
­ ­.­ ‘­ ­ 
­­­­­­,­­­­­
­ ­­­­­­­ ­.
­­­­­­
­­­­­­­­
­­­­.­­­
,­­­­­­ ,
­­­­­­­­-
.­­­­­­­,­­­-
­­ ­ ­ ­­.
­ ­­­ ­­­­ ­­
­­­,­­­­
­ 5­ ­­ ­­­ 
’­­­­.­­
­­­­­­.­6000,
­­­.­4000,­­
­­­­­.­15000­­­-

­.­­­­­­­-
­ ­­.­­ ­ ­ 
­­­­­­­­­ 
­­ ­ ­ ­ .
­­­­­­­-
­­­­­­­­­­­-
­­ ­­­­­­­
­.­­­­ ­
­ ­­ ­  ­­ 
­­ ­ ­4­­­-
­­.­­­­­10­
­­...­­­­.
­­­­­4­­­­­-
,­ ­ ­ ­ ­­­  
.­ ­­­ ­ ­­ 
­­­­­­­­-
­­­.­­­­­
­­­­­.­­
­­­­,­­­­­ ­­.

­­­­ ­­­­-
­­­­ ­­­­.­‘­-
­­­­­­­
­ ­ ­ ­­­­
4­­­­­­­­­
.­ ­ ­ ­­­
5­­­­­.­­
­­­­­­­­­
­­ ­­­­  ­ ­ ­-
­ ­­’­ ­ ­ 
­.­­­­­­
­­150­­­­200­
­­ ­ ­­ ­ ­­
­­.­
­­­­­­­­­­

­­­,­­­
­,­­­­­­­­
­­­ ­­­
­­­­­­­­­.

­­­­­..

     

‘­’­­­­­­­,­.­

      
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